~CITY OF YOUNGSTOWN

MAYOR JOHN A McNALLY

= DEPARTMENTOF POLICE ... .
|  ROBIN R.LEES, CHIEF OF POLICE
S W BOARDMAN ST YOUNGSTOWN OHIG#803- 7
PHONE: (330) 742-8921 *FAX(330) 7447452

December 17, 2014

“Fo:  Chief Robin Lees
From: Lieutenant BrianBuytler -
Re:  internmal Affdirs case 14-95

“Chief Lees,

 The investigation Into 1nte.rha{"Affairs case 14-95 hasfbe‘én.-c_dmpiétéd. The facts gleaned duting
the investigation (see:-caseifile}‘suppert the concliision that the following Officers violated the

following departmental rules and regulations:

7 Officer Thomas Wisensr:
’bfﬁc,er Wisener 'atfmittEid to ot formially charging Joseph Slattery with O.V.1. even after he had
issued him a citation for the viclation, which'Siattery-already signed. :Officel"wmener ad\tirsed.
that he cviid' this because i‘f'euten.a'nt:'}ohn K&it?'(ﬁ)fﬂ(i&r in _(?.harge)-téld hii on the phohe
{unrecorded cell phoné’ccnve_rs';atian) to cnly'cfla‘fge S?_a‘tt’e‘ry with Open Container aﬁd Red
Light. Officer Wisen‘ér advi5e6='.€hatilre- questioned .‘the instruction given by Lt, Kelty on the

phone and specifically asked, “So you want me to.charge him with Open Containerand Red -

P TP Intornnt &ifalre rnen 1406




Light?” to which Lt, Kelty advised him, “yes”. Officer Wisener advised that he told Lt. Kelty that

he believed that it should not matter who you are related to when deciding too charge
someone with OVI. Officer Wisener advised that he took the direction from Lt. Kelty as an

order and added that he simply followed his orders.

Officer Wisener admitted to writing an erroneous police report for the incident, He advised
that he did this because he felt that he had to document the evenis to match the fact that

Slattery was not Intoxlcated and that the vehicle was never towed. Officer Wisener advised

S that he was not ordered to do this but did it because he was nervous and scared. Officer

Wisener admitted that he did have the option of simply writing the police report to accurately
. reflect the facts as they occurred, but did not do so. Thisis in violation of the Oath of Office,
Youngstown Police Department Code of Ethics, Youngstown Police Department Code of

Conduct and Youngstown Police Departiment General Orders Rules and Regulations; specifically:

Rule 1 - Dishonesty ,
All employees are expected to be honest at all times in performing all aspects of thelr jobs for

the City of Youngstown. Employees shall not lie, decelve, steal, cheat or defraud anyone while
- engaged In the scope of thelr dutles In any mannef. The following acts or omissions are
specifically prohibited: '

B. Falsifying or tamperfng with personnel, operating or other work records and reports,
Including the unauthorized use or alteration of time cards or other records kept for puy
purposes. ' '

G. Engaging in any other behavior not specifically listed herein with the Intent to lie, steal,

cheat, defraud or otherwise deceive anyone while engaged in the scope of thelr duties In any
manner. '
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Rule 4 - Conduct Unbecoming _

____ Officers shall conduct themselves at all times, both on and off duty, in such a manner as to
reflect most favorably on the Department. Conduct unbecoming an officer shall include that
“Which brifigs oF tefids 16 biing the Department iito disrepute of reflects discredit uponthe
officer as a member of the Department, or that which Impairs the operation or efficiency of the
Department or officer. '

A Police Officer Is the most consplcuous representative of government, and to the majority of
the people-he Is a symbol of stability and authority upon whom they can rely. An officer’s
conduct Is closely scrutinized; and when his actlons are found to be excessive, unwarranted, or -
unjustified, they are criticized far more severely than comparable conduct of persons in other
walks of life. Since the conduct of an officer, on or off duty, may reflect upon the Depariment, an
officer must at all times conduct himself In @ manner which does not bring discredit to himself,
the Department, or the City.

Rule 5 - Failure of Good Behavior ,

All employees are expected at all times to exercise common sense and conduct themselves in an

appropriate professional manner. Employees should always be polite, courteous, considerate of

co-workers and members of the public and helpful to all. They should refrain from any conduct

which might be offensive to their co-workers or members of the public with-whom they come in

o ¢contact during the performance of their duties. The following acts and omisslons are specifically
. . prohibited: '

L. Behaving or acting In any manner that would constitute misfeasance, malfeasance or
nonfeasance, not otherwlse listed in these rules.

Rule 32 - Departmental Reports

Employees shall submit all necessary reports on time and In accordance with established
Departmental procedures. Reports shall be truthful and complete, and no employee shall
knowingly enter or cause to be entered any Inaccurate, false, or improper information.

Rule 33 - Processing Property and Evidence :

Property or evidence which has been discovered, gathered, or received in connection with

departmental responsibilitles will be processed in accordance with established departmental

procedures, Employees shall not convert to thelr own use, manufacture, concedl, falsify, destroy,
. remove, tamper with, or withhold any property or evidence in connection with an Investigation

or other police action, except in accordance with established departmental procedures,




T Qfftcer Chalbl admitted to throwinﬁh_eBAC paperwork , the BMV2 BMVZZSS and the traffic ci cltatton

Officer Assad Chalbi:

-~ for OVlin the shred bln (locked cabmet where documents are shfedded by a private company

at regular service intervals), Officer Chaibi advised that he walked into the Captain’s Office with

the papers in his hand and asked Lt, Kelty, “What do you want me to do with these? (Lt. Slattery

 (off duty) was present in the room)” Officer Chaibi advised that he did not recelve a response

fron_i gither person and opted to put them in the shred bin. It should be noted that [ later
recovered the documents intact inside the shred bin in the desk area. Officer Chaibi further

advised that after putﬁng the documents in the bin, he then came back to the office and told

* Lieutenant Kelty where he put the documents. This is in violation of the Oath of Offlce,

Youngstown Police Department Code of Ethics, Youngstown Police Department Code of

Conduct and Youngstown Police Department General Orders Rules and Regulations; specifically:

Rule 4 - Conduct Unbhecoming
Officers shall conduct themselves at all tlmes, both on and off duty, In such a manner as to

reflect most favorably on the Department. Conduct unbecoming an officer shall include that

" which brings or tends to bririg the Department into disrepute or reflects discredit upon the

officer as a member of the Department, or that which impalrs the operation or efficiency of the

 Department or officer.

A Police Officer is the most conspicuotis representative of government, and to the majority of
the people he Is a symbol of stability and authority upon whom they can rely. An officer’s .
conduct is closely scrutinized; and when his actions are found to be excessive, unwarranted, or
unjustified, they are criticized far more severely than comparable conduct of persons in other
walks of life. Since the conduct of an officer, on or off duty, may reflect upon the Department, an
officer must at all times conduct himself in a manner which does not brlng discredit to himself,
the Depariment, or the City. : :

Rule 5 - Failure oLGaod Behavior

All employees are expected at oll times to exercise common sense and conduct themselves in an
appropriate professional manner. Employees should always be polite, courteous, considerate of
co-workers and members of the public and helpful to all, They should refrain from any conduct




which might be offensive to their ca-workers or members of the public with whom they come in

' contact during the performance of their dutles. The following acts and omissions are specifically _
prohibited: ‘ et ubhiud oL A

L. -Behaving or acting in any manner that would constitute misfeasance, malfeasance or

_ nonfeasance, not otherwise listed in these rules.

Rule 32 - Departmental Reporis .

Employees shall submit alf necessary reports on time and In accordance with established
Departmental procedures. Reports shall be truthful and complete, and no employee shall
knowingly énter or cause to be entered any inaccurate, false, or improper information.

Rule 33 - Processing Property and Evidence .

Property or evidence which has been discovered, gathered, or received in connection with
departmental responsibllities will be pracessed in accordance with established departmental
procedures. Employees shall not convert to thelr own use, mantufacture, conceal, falsify, destroy,
remave, tamper with, or withhold any property or evidence in connection with an Investigation
or other police action, except in accordance with established departmental procedures,

Leutenant Gerard Stattery
Lt. Stattary advised that his brother called him while off duty and asked him to pick him up from
the police station because he had gotten an OVI. When asked what Officer was Involved, he

gave him ChalbP’s name. Lt. Slattery advised that he was extremely upset and called Officer -

Chaibi who advised him that Officer Wisener was the person who was charginé his brother. Lt. .

Slattery advised that he then called Lt. Keity (Officer in Charge) and voiced his displeasure with

Officer Wisener to him. Lt. Siattery later came on station (after his brother was released) and

- yéned at Officer Tirﬁothv Edwards {who towed Slattery’s vehicle) that he should have knﬁwn

better and that he should not have let this happen. Lt, Slattery then picked his brother’s vehicle

up from the tow yard and took It home without paying the towed car fee. This is in violation of

the Oath of Office, Youngstown Police Department Code of Ethics, Youngstown Police
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Depar;tm'e'nt Code of Conduct and Youngstown Police Department General Orders Rules and

Regulations; specifically:

Rule 4 - Conduct Unbecoming _

Officers shall conduct themselves at all times, both on and off duty, In such a manner as to
reffect most favorably on the Department. Conduct unbecoming an officer shall include that
which brings or tends to bring the Department into disrepute or reflects discredit upon the

" officer as a member of the Department or that which impalrs the operation or efficlency of the
Department or officer.

_ A Police Officer is the most conspicuous representative of government, and to the majority of
the people he Is a symbol of stabllity and authorlty upon whom they can rely. An officer’s
conduct Is closely scrutinized; and when his actions are found to be excessive, unwarranted, or
unjustified; they are criticized far more severely than comparable conduct of persons in other
walks of life. Since the conduct of an officer, on or off duty, may reflect upon the Department, an
officer must at all times conduct himself in a manner which does not bring dlscredit to himself,
the Department, or the City. '

Rule 5 - Failure of Gogd Behavior

~ All employees are expected at all times to exercise common sense and conduct themselves in an
appropriate professional manner. Employees should always be polite, courteous, considerate of
co-workers and members of the public and helpful to all. They should refrain from any conduct
which might be offensive to thelr co-workers or members of the public with whom they come in

contact during the performance of thelr duties. The following acts and omissions are specifically
prohibited:

L. Behaving or acting in any manner that would constitute misfeasance, malfeasance or
nonfeasance, not otherwise listed in these rules. :

Rule 21 - Abuse of Position

A. Use of Official Position or identlfication: Employees shall not use thelr officiai position, official
Identification cards or badges: for personal or financial galn, obtaining privileges not otherwlise
available to them except in the performance of duty, or for avoiding consequences of criminal
acts. Employees shall not lend to another person their identification cards or badges or permit
them to be photographed or reproduced without the approval of the Chief of Police.

Supervlsors, managers and administrators shall fo!low all of the above rules. Because those
employees who hold positions of responsibility and trust at the levels of supervisor, manager or
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administrator must be held to a higher standard than the employees they supervise, they niust

_ always conduct themselves with dillgence and in a manner above reproach. In addition to

* complying with the previous rules and regu!atlons, supervisors, managers and admfnfs trators

-—shallnot-engage-in-any-of the faf!aw!ng m:ts‘ T T T .

(A, A!dmg or cooperatmg with subordlnate employees In the violation of work rules, pohc!es or

d!rectuves

D. Falling fo perform supervisory, m'a_nagerial or administrative duties competently.

E USing the position of supervisor, manager or administrator for 'inappropﬂéte personal gain,

H. Falling to administer and suppoit tbe policles, directives or athér requirements of the City, or
otherwise engaging In conduct which undermines the mission or the reputation of the City.

' y,eufenant Jahn Kelty

Lt. Kelty admitted to telling Detective Sergeant Brent Gaitanis to delete the towed vehicle
report from the computer (which was already approved by Sgt. Gaitanis). Lt. Kelty advised that
$gt. Gaitanis was not explained the sltuation. Hewas told to delete the report because Lt. Kelty

did not know how to do it himself.

Lt, Kelty called the radio and dlrectéd Shultz Towing to release the vehicle to Lt. Slattery. Lt

Kelty also called the radio and inquired as to what was listed on the call logs in the CAD

-computer,

_' Lt. Keity édm!tted to knowing that Officer Chaibi was going to place the _documents‘in the shred

bin and permitted this to happen..




Lt. Kelty's actions are violations of the Oath of Office, Youngstown Police Department Code of

Ehics, Youngstown Pollce Department Code of Conduct and Youngsiown Police Department

Genera_l Orders Rules and Regulations; Spe_clﬂcally:

Rule 1 - Dishonesty : : ,

All employees are expected to be honest at all times in performing all aspects of their jobs for
the City of Youngstown, Employees shall not lle, deceive, steal, cheat or defraud anyone while
engaged in the scope of thelr dutles in any manner. The following octs or omissions are
specifically prohibited:

B. Falsifving or tampering with personnel, operating or other work records and reports,
including the unauthorized use or alteration of time cards or other records kept for pay

- purposes.

G. Engaging in any other behavior not specifically listed herein with the intent to Tie, steal,
cheat, defraud or otherwise deceive anyone while engaged in the scope of thelr dutles in any
manner, '

Rule 4 - Conduct Unbecoming .

Officers shall conduct themselves at all times, both on and off duty, in such a manner as to
refléct most favorably on the Department. Conduct unbecoming an officer shall include that
which brings or tends to bring the Department into disrepute or reflects discredit upon the
officer as a member of the Depariment, or that which Impairs the operation or efficiency of the
Department or officer.

A Police Officer is the most conspicuous representative of government, and to the majority of -
the people he Is a symbol of stability and authority upon whom they can rely. An officer’s
conduct is closely scrutinized; and when his actions are found to be excessive, unwarranted, or
unjustified, they are criticized far more severely than comparable conduct of persons in other
walks of life. Since the conduct of an officer, on or off duty, may reflect upon the Department, an
officer must at all times conduct himself in @ manner which does not bring discredit to himself,
the Department, or the City. '

" Rule 5 - Failure of Good Behavior

Alf employees are expected at alf times to exercise common sense and conduct themselves in an
appropriate professional manner. Employees should always be polite, courteous, conslderate of
co-workers and members of the public and helpful to all. They should refrain from any conduct
which might be offensive to thelr co-workers or members of the public with whom they come in
contact during the performance of their duties. The following acts and omisslons are specifically
prohibited:




S nonfeasance,.not otherwise listed in these rules,

L. Behaving or acting in any manner thet would constitute misfeasance, molfeasance or

—Rule9-Neglectof Duty — T T e

Employees, during their tour of dut'y,'shall devote their time and attention to the effective and
professional performance of thelr responsibilities. Employees shall not leave thelr assigned duty
posts during thelr tour of duty without proper authority. '

'Rule 53 - Additlonal Standards of Conduct for ir nervisors, Manac

v

Supervisors, managers and administrators shall follow all of the above rules. Because those
employees who hold positions of responsibility and trust at the levels of supervisor, manager or
administrator must be held to a higher standard than the employees they supervise, they must ~
always conduct themselves with diligence and ina manner above reproach. In addition to
. complying with the previous rules and regulations, supervisors, managers and administrators
shall not engage In any of the following acts: :
A. Aiding or cooperating with subordinate employees in the violation of work rules, policies or
directives. '

D. Falling to perform supervisory, managerial or adminlistrative dutles competently.

E.'Using the position of supervisor, manager or administrator for Inappropriate personal gain.

H. Falfing to administer and support the policies, directives or other requirements of the City, or
otherwise engaging in conduct which undermines the misslon or the reputation of the City.

Polyaraph Examination

There was an obvious discrepancy between Lt. Kelty’s statement and bfﬁcer Wisener’s
statement pertaining to the decision to not charge Slattery with OVI. Lt. Kelty advised that this
decision was made by Officer Wisener himself, whereas Officer Wisener a&vlsed that ‘he was
ordered to do so by Lt. Kelty. In either case, the decision to not charge Slattery with OViwas
directly related to his‘ affinity to Lt. Slattery. Lt. Kelty had clear kﬁowledge of this, and
permitted it to occur under his command. Although he denied ordering Officer Wisener to not

charge Slattery with OV, he had direct knowledge of the underlying facts and circumstances
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- Interviews with both_éfﬁc;r,WiséEI;iand_Lt. Ke'ity, g&&&rinéonsi;tencies remained In thelr

and did not ensure that he was charged with the offense. Even after conducting follow up

statements regarding this issue. .

In order to verify the c_:onf_licting statements, both Officer Wisener and Lieutenant Kelty were
ordered to submit to a polygraph examination on December 17, 2014, It should be noted that

Officer Wisener passed the examination, whereas Lt, Kelty failed the examination:

Officer Wisener did not show deception on the following relevant questions:

Did Lt, Kelty tell you not to chdrge Joseph Slattery with ovi? {ves)

2. Didyou tell Lt. Kelty that due to llability you could not let Joseph Slattery drive from the
traffic stop? (ves) o

3. Did Lt. Kelty tell you to only write Joseph Slattery a citation for red light and open
container? (yes) : C

L

Lt, kelty did show deception on the fdllawln'g relevant questions:

On the phone, do you recall telling Wisener to not charge Joe Slattery with an OVI? {no}

2. On the phone, do you recall telling Wisener to only cite Joe Slattery with red light and
open container? (no) ‘ , : ~

3. Do you recall, before getting to the station, telling Wisener to only issue a red light and

open container to Joe Slattery? (no)

!—a
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~ Conclusion

Overali, the investigatioﬁ showed that all of the individuals had, at least, tacit knowledge of the
situation and failed to-e'nsure that tﬁe incident was'hand_led in accordanﬁ'e with this agency’s
;ules an'dvrelgulations.' It Is vitally Important that all employees of this agency conduct
Vthemselves in a manner demonstrating unquestionable integrity, reliability, and honesty
consistent with public exbectations. A fundamental and unequivoca! duty of all employees is to
p;omofe the ef'ﬂ.cient and effective operation of the departrrient through the pursuit of fawful
objeqtlves, and any conduct that detraz:'_té from this respect and confiderice is detrimental to the
-public In;erest. As sworn Police Officers, they are a steward of thé people’s trust and thelr oath
of office was taken with the pledge that tﬁev would félthfullv discharge all of the duties |
assigned to therﬁ. The success of any law enforcement agency relies upon the Integriiv ofthe
, rofﬂcers 'that compose Its ranks. This element s necéssary to maintain the confidence of the

‘public and the employees of this'agency.

" Recommendatlons:

o A camera should be installed in the BAC room in order to better document the BAC tests

that are administered,
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o - Lt. Slattery should be ordered to pay Shultz Towing for the towed vehicle {§131.65)

which woult have e the full cast of the-service, had thiey not waivad th fee for him.

o Ainemo should be diafted to-any City contracted fowing compantes from the Chief's
Office advising—tl’iemfhati;any;.vehiclfe.ref'éa's_ed;mu_st- Eé-re_ques_ted In writing by.an
-at_ltho rized representative -ftf;jm_'tﬁ_é' police'department prior to heing relé&s’é‘ﬂ;

s Anorder shiould bsttssilé’d’f'rdm-thee'(ihiéﬁs- Office requiring any and all BAC printouts to
be kept and documented By—ihe‘ administering Officer; whether or nét charges are filed.

o The OV -related de‘cu-men§5‘:-'t"h"_a't;!'_-,rgc_c},ve;éc’i should be presented fo the Prosecutor’s

Office and Josaph Slattery'should e charged with OVI.

Please contact me with any questions that you haveregarding this.

Sincerely,

A ol

* Usutenant Brian Butler
Staff inspector
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CITY OF YOUNGSTWN

MAY.R JOHN A. MCNALLY ‘

DEPAR’IMENT OF POLICE__

‘ : ROBIN R. LEES, CHIEF OF POLICE
e 116 W.BOARDMAN ST, YOUNGSTOWN, OHIO 44503 — —— -
PHONE: (330) 742-8921 « FAX: (330) 724-7452

December 22, 2014
To:  Officer Fimethy Edwards: : ~
From: LlewtenantBriawatler = ... .~ 70

Re:  Internal Affalfs Case 12+95 -

Officer E‘ciwai‘.‘“t'l:'s.},: _7 |

”Pmper Ctmciust"

Please feel freg’ to dortactnie thh anyt_._ [

Sincerely,

Lo A

Licutenant Brian Butler
Staff inspector




CITY OF YOUNGSTOWN
MAYOR JOHN A, McNALLY

. __DEPARTMENT OF POLICE

ROBIN R. LEES, CHIEF OF POLICE

e HGW, BOARPMAN ST, + YOUNGS TOWN: OHIO 44503 ——- = —

PHONE: (330) 742-8921 « FAX, (330) T44-7452

December 22, 2014

To whom it ray concern:

As a result of Internal Affairs Case 14-95, Please immediately deduct four hours of Accumulated
Time from Officer Chaibi’s Accumulated Time balance.

Please contact me with any guestions that you have regarding this.

Sincerely,

Wy d

Lieutenant Brian Butler
Staff Inspector




CITY OF YOUNGSTOW l\l

MAYO( JOHN A McNALLY ‘
,,,,,,753‘,{:‘,1?5\8.'?1’&!{52\31‘,OF POLICE_. __ |
ROBIN R, LEES, CHIEF OF POLICE
S TR WoBOARDMAN ST YOUNGE TOWN, ORIO #4503~
PHONE: (330) 7428921 » FAX: (330) TH4-7452

- December 22, 2014

To: * Officer Assad Chaibil .
From: Chief Robinllees.
Re:  Internal Affairs Case 14-95

Officer Chaibl,

The investigation Into Internal Affairs Gase 14-95 s been completed. After reviewing all of
the facts and clrcumstances involvad, it was determined that you violated the following rutes or

regulations:of the Youngstown Police Departraent:

Rule 33 - Procéssing Propeityany E and Euidenee :

Property or evidence Whlch has been dfscovered gathered or {eceiVed i connection with
departmentol responsibifities will bé, processed in.ateordance with established departmental
procedures. Emplayees shall net canvert to their own use, manufacture, conceal, falsify,
destroy, remove, tamper with,-of wfthiwtd any praperty.or eviderice in connection with an
investigation or other police action, except:In: accordance with established departmental
procedures,

The investigation showed that you violated this rule by ot documenting the fact that the
documents that you put into the shred bin were disposed of. It Is established departmental
procedure to document {typically on a form 7) when citations or other documents are voided,

destroyed, etc.




This conclusion follows a pre-disciplinary meeting that was held in‘the Cﬁief“s Office on

__December 18, 2014 where you were offered an opportunity to orally respond to the allegatrcns e

of employee misconduct. The information provided during this mee ting has been takeninto .

_consideration. The conclusion of fact shall be classified as “Improper Conduct”.

Article 11, Section 1 of your céEleat}'ve‘ba}‘gainihg‘agreemerzt- states, In part, “The Employer may

toke disciplingry detion agalnstany employee in the bargdining unit for just couse,”

Article 11, Section 2.states; it part, "any-condhict unbecoming'a represéntative of the Employer,
violations of City-or department work rules, policles; procedues, oF any other. dets‘ of
niisfeasance or malfeasance ornonfeasance, shall be cause for d!scrpfinary act{on, “ This

language closely mirrors Ohlo Revised:-Code 124 34,

- The information gleaned durlng the Investigation supports the conclusion that juist cause exists
for disciplinary action, It is because offth:es.,_easii‘:ibnsfthaf"fheifollawmg-;ﬁscfg!_}in_e Is betng

Imposed:

e Four (4) hoursof Accunulated Time shall be immediately ded u:ct‘ed-‘from ‘i,tou'r
Accumulated Time balance,
e Be advised that any ﬁtif}u'fe-_mis‘conéiuatmay;_res&ﬁ:..t-n more-severe disciplinary action -

being imposed in the future.

Sincerely,

C /j’) ) _“0,,4;/&4 .
Robin Lees
Chief of Police




CITY OF YOUNGSTOWN

MAYOR JOHN A. MCNALLY

DEPARTMENT OF POLICE

-~ ROBINR.LEES,CHIEFOFPOLICE -~
116 W. BOARDMAN ST. « YOUNGSTOWN, OHIO 44503

“PHONE: (330) 742-8921+ FAX: (330) 744-7452

-December 22, 2014

To whom it may concern:

As a result of [nternal Affa|rs Case 14-95, Lleutenant John Ke[ty w:H be suspended without pay,
for five days. The unpaid suspension wﬂl be servéd from. December 29 2014 unta! January 2,
2015, inclusive.

Additionally, Lieutenant Kelty w:IE he permanently reduced in rank (demoted) from his classified
position of Lieutenant.to the- classlfied position of Poltce Offlcer (12), effectlve January 3, 2015.

Please let your records‘ reflect this.

Sincerely,

A ' »4 )
Lieutenant Brian Butler L/
Staff Inspector



CITY OF YOUNGSTOWN

MAYOR J(}i {N A. MCNAME’

DFPARTMIQN’I‘ OF POLICE

“—  ROBINR-BEES, CHIEFOFPOLICE ~——
116 W. BOARDMAN ST, « YOUNGSTOWN, OHIG #1503

T PHORETRINY TSIV AR (330) 744- 7452

December 22, 2014

To:  lieutenant John Kelfy ,
From: ChiefRobin kees ' i _ . "
Re:  Internal Affalrs Case 14-95

- Lieutepant Kelty,

The investigation E‘r‘ité tnternal Affairs Case 14-95 hids heen completed. Aftérréviewing all of
the facts and &lrcumstances. invalved, it was: determmed that you v;oiated the foll awtng rules or

regutations of the' Yeungstown Police Depattment:

Rule 1 - Dishonesty
All employees are expected to-be honest at afl times in performing oll aspects of their jobs for
the City of Youngstown. Ermployees shioll hot le, deceive; steal, cheat-or defraud anyone whife
© engaged In the scopie of their duties in-any manner. The following dets or omissions are
specifically prohibited:

B. Falsifying or tarpering with personnel, operating or other work records and reports,
including the unauthonzed use or alteration of time cards or other records kept for pay
purposes,




G. Engaging In any other behavior not specifically listed-hereln with the intent to lie, steal,
cheat, defraud oF otherwise deceive anyone while engaged in the scope of thelr dutles in any

manner——-—-  — _— _— —_ S

Ru!e 4- Canduct Unbecoming
Officers shall conduct themselves at all times, both on and off duty, in such a manner as to

. reflect most faverably on the Department, Conduct unbecoming an officer shall include that

which brings or tends to bring the Department Into disrepute or reflects discredit upon the
officer as a member of the Department, or that which impairs the operation or efficiency of the

Department or officer.

A Police Officer is the most conspicuous representative of government, and to the majority of
the people he is a symbol of stability and authority upon whom they can rely. An officer’s
conduct is closely scrutinized; and when his actions are found to be excessive, unwarranted, or

.unjustified, they are criticized far more severely than camparable conduct of persons In other

walks of life. Since the conduct of an officer, on or off duty, may reflect upon the Department, an

officer must at all times conduct himself in a manner which does not brmg discredit to himself,

the Department or the City

And

‘Rule 9+~ Neg!ect of Dutz

Employees, during their tour bf duty, shall devote thelr time and attention to. the eﬁectfve and -
professional performance of their responsibilitles. Employees shall not leave the!r assigned duty
posts during their tour of duty without proper authonty

. And

Rule 53 - Additional Standards of Conduct for Supervisors, Managers, and Administrators '

 Supervisors, managers and administrators shall follow all of the above rules. Because those.
- employees who hold positions of responsibility and trust at the levels of supervisor, manager or
- administrator must be held to a higher standard than the employees they supervise, they must

always conduct themseives with diligence and In ¢ manner above reproach. In addition to
compfyfng with the previous rules and regulations, supervisors, mandgers and adm!mstrators
shall not engage in any of the following acts: :

A. Aiding or cooperating w!th subordmate empfoyees In the violation of work rules, poﬁcfe.s or
directives.




, D Fai!ing to perform supervisory, managerfal or admm:strative duties competently

H.-Failing to administer and support-the policles, direct!ves or other requirements of the City, or ———- —
otherwise engagmg m conduct which undermlnes the mission or. the reputatian of the City. '

This conclusion follows a pre-disciplinary meeting that was held in the Chief’s Office on
December 17, 2014 where you were offered an opportunity to orally respond to the allegations
of employee misconduct. The information provided during this meeting has been taken into

consideration. The conclusion of fact shall be classified as “Improper Conduct”.

Article 19, Section 1 of your collective bargaining agreement states, in part, “The tgnUre of

every e}np!oyeg subject to the terms of this contract shall be'a’uring good behavior and efficlent

service. No employee shall be reduced in pay or position {including working suspensions), fined
{i.é. forfeiture of accrued leave), suspended, discharged, or removed except for grounds stated
in sectlon 2 of this article. The Employer may take disciplinary actlon against any employee in

the bargaining unit for just cduse.”

Article 19, Section 2 states, In part, “Dishonesty, _inimoral conduct, failure of good behavior, any
conduct unbecoming a répres_entatJVe of the Employer, violations of City or department work
rules, policies, procedures, or any other acts of misfeasance or malfeasance or nonfeasance,

shall be cause for disciplinary action.” This language closaly mirfors Ohlo Revised Code 124,34,

“ The inform_ation gleaned during the Investigation supports the conclusion that just cause exists

for disciplinary action. It is because of these actions that the following discipline is being

imposed:

o Youare hereby bv suspended, without pay, for five (5) days. The unpald suspenslon
shall commence on December 29 2014 and conctude on January 2, 2015 inclusive.. You
are not permitted to wqu secondary employment while serving thie unpaid suspension,

e You are hereby permanently reduded in rank (demo{ed) from the classified position of
Lieutenant to .the classified position on Patrolman. The permanent reduction in rank

shall be effective on January 3, 2015.




e Be advised that any future misconduct-may result In more severe disciplinary action

~ being imposed ib the future,

~ Sincerely,

efm «{M.

" Robin Lees
Chief of Police

(Il ke f’vwm/‘

Johet A MeNally’
Tdyor.




CITY OF YOUNGSTOWIN

. . .\\;: , ,
| gotistiog, | MAYOR JOHN AL McNALLY

AT eoling A

DEPARTMENT OF POLICE
ROBIN R, LEES, CHLEF OF POLICE
116 W, BOARDMAN ST, ¢ YOUNGSTOWRN, 0110 503
PHOND (3300 7028921 » FAN: {330) 7007452

December 22, 2014

To whom it may concern;

As a result of Internal Affairs Case 14-95, Officer Thomas Wisener will be suspended, without
pay, for fifteen (15) days. The first week of the unpaid suspension shall commence on
December 27, 2014 and end on January 14, 2015 inclusive.

Please let your records reflect this.

Sincerely,

A{)L- 4 / /%—f—f"’

tieutenant Brian Butler
Staff inspector




CITY OF YOUNGSTOWN_

MAYOR JGI{N A. MCNALLY
DEPAR’I‘MEVT OF POLICF

" ROBIN R, LEES, CHIEF OF POLICE
116 W, BOARDMAN ST, « YOUNGETOWN, OHIQ 44503

PHONE: {330) 742-8921 » FAX: (330) 744-7452

December 22, 2014

To:  Officer Thomas Wisenar

From: Chilef Robin Lees

Re:  Internal Affairs-Case 1495

- Officei Wisener,

The Investigation into Internal Affirs Case 14-95 hias begh campléted. After revi'eiwi:ig all of

thé facts and circumstancesinvelved, it was detarmined that yﬁu_"ii‘it}lﬁtéd'th,e' following rules or

regulations of the Youngstown Police Department-:

Rule 1 - Dishone esty

Alleimployees are-expected to be honest at a{f tirrés.in performing olf aspecfs of their jObS for
the City: of Ycungstown Employees shall not ffe, decalve, steal, cheat or defra*ud anyone while
engaged in the scope. of thejr diities-in any- mqnnen The folfawing acts or omissions are

spet f:caﬂy profithited: -

B. Falsifying or tampering 'Wfth'tp'erf}ohn-e& ‘operdting or other work records and reports,
including the unquthorized use or alteration of time cards orother records kept for pay -
purposes.

G. Engaging In any other béhavfar not specifically Hsted herein with the intent to ﬁé stedl,

cheat, defraud or otherwise deceive anyane while engaged in the scope of their dutfes in any
manner,

And

Rule 4 - Eondutt Unbecoming
Officers shiall conduct themselves at alf times, both on and off duty, in such o manner as to

_ reflect most favorably on the Department. Gonduct unbecoming an officer shall include that




which brings or tends to brihg the Department Into disrepute or reflects discredit upon the
- officer as a member of the Department, or that which Impalrs the operation or efficlency of the
Department or officer. S ) L T —

A Police Ofﬂcer Is the mo;tconspicuous,representeﬁvéefgovemmentand*tathe“mﬁ]‘oﬁtﬁf—* B

the people he is a symbol of stability and authority upon whom they can rely. An officer’s
‘conduct is closely scrutinized; and when his actions are found to be excesslve, unwarranted, or
unjustified, they are criticized far more severely than comparable conduct of persons in other
_walks of life. Since the conduct of an officer, on or off duty, may reflect upon the Department, an
officer must at all times conduct himself in a manner which does not bring discredit to himself,
the Department, or the City. ‘ '

And

Rule 32 - Departmental Reports _ - _

Employees shall submit all necessary reports on time and in accordance with established
Departmental procedures. Reports shalf be truthful and complete, and no employee shall
knowingly enter or cause to be entered any Inaccurate, false, or improper Information.

This conclusion follows a pre-disciplinary meéeting that was held in the Chief’s Office on -
December 18, 2014 where you were offered an opportunity to orally respond to the allegations

of employee misconduct. The information provided during this meeting has been taken Into
consideration, The conclusion of fact shall be classified as “Improper Conduct”;

Article 12, Section 1 of your collective bargaining agreement states, In part, “The tenure of
every employee subject to the terns of this Agreement shall be during good behavior and
efficient service. No employee shall be reduced In pay or position (including working
suspensions), fined { i . forfeiture of accrued leave), suspended, discharged, or removed except
for grounds stated In Section 2 of this article. The Employer may take discipiinary actlon against

any employee In the bargaining unit for just cause.”

. Article 11, Section 2 states, in part, “Dishonesty, Immoral conduct, foilure of good behavior, any
conduct unbecoming a representative of the Employer, violations of City or department work
rules, policles, procedures, or any other acts of misfeasance or malfeasance or nonfeasance,
shalf be cause for disciplinary action,” This language closely mirrors Ohio Revised Code 124.34,

The information gleaned during the investigation supports the conclusion that just cause exists
for disciplinary action. It is because of these actions that the following discipline Is being
imposed: =

° You are hereby by suspended, without pay, for fifteen (15) days from your classifled
position as a Police Officer. The unpaid suspension shall commence on December 27,
2014 and end on January 14, 2015, inclusive. You are not permitted to work secondary
employment while serving the unpaid suspension.




o Be advised that any future misconduct may result n more severe disciplinary action
bemg imposed in the future.

Sincerely,

(7&4@1 Lot

Rabin Lees
Chief of Police

D M~

3hyl . McNally 0

Mayor




CI[TY OF YOUNGSTOWN

MAYOR JOHN A. McNALLY

bEPARTMENT OF POLICE

———" ROBINR. LEES; CHIEF OF POLICE— -~ ~
116 W. BOARDMAN ST. « YOUNGSTOWN, OHIO 44503

"PﬁONET(?:30)742?892’I‘°*F}YX':"(330)'7¢£F7‘_452_"

December 22, 2014 -

To whom it may concern:

As a result of Internal Affairs Case 14-95, Lieutenant Gerard Slattery will be Suspended, without
pay, for ten days, The unpaid suspe‘nsi_on will be served from December 29, 2014 until lanuary
9, 2015, inclusive. A

Please let your records reflect this.

Sincerely,

L LA

Lieutenant Brian Butfer
Staff Inspector




ITY OF YOUNGSTOWN

MAYOR JOHN A, McNALLY

DEPARTMENT OF POLICE :
""" “ROBIN R, LEES, CHIEF OR POLICE
H6 W, BOARDMAN 5T, » YOUNGSTOWN, OHIO 44503

PHONE 3307 2892 U« FAX (330T /47258 -

December 22, 2014

To:  Lisutenant Gerard S[attery

From: Chief Robin Lees
Re:  Intarnal Affalrs Case 14-95

Lieutenant Slattery,

The investigation into nternal Affairs-Case 14-95 has heen completed. After reviewing all of
the facts and circumstapces involved, it was deterniined that you violated Athe followlng rules or

regulations of the Youngstown Police Department:

Rule 4 - Conduct Unkecoming

Officers shall conduct themselves at all times, both on end off duty, in such @ mdnner os to
reflect most favorably on the Depdrtment. Conduct unbecoming an officer shall include that
which brings or tends to hring the Department into disrepute or reflects discredit upon the
officer as @ member of the Department, or that which impairs the operatron or efﬁcrency of the
Department or ofﬁcer

A Palice Offr‘c,ér is the most conspictious representative of government, and to the majority of -
the people he fs a symbol of stability and authority upon whom they can rely. An officer’s
conduct is closely scrutinized; and when his actions are found to be excessive, unwarranted, or




unjustified, they are criticized far more severely than comparable conduct of persons in other
walks of life. Since the conduct of an officer, on or off duty, may reflect upon the Department, an

___officer must at all times conduct himself in @ manner which does-not-bring discredit to himself— -

the Department, or the City,

And

Rule 21 - Abuse o{ Position
A. Use of Official Position or Identification: Employees shall not use their official position, official

identification cards or badges: for personal or financial gain, obtalning privileges not otherwise
available to them except in the performance of duty, or for avolding consequences of ctiminal
acts. Employees shall not lend to another person their identification cards or badges or permit

- them to be photographed or reproduced without the approva! of the Chief of Police.

_ And

Rule 53 - Additional Standards of Conduct for Supervisors, Mana ers, and Administrators

Supervisors, managers and administrators shall follow all of the above rules. Because those
employees who hold positions of responsibility and trust at the levels of supervisor, manager or
administrator must be held to a higher standard than the employees they supervise, they must
always conduct themselves with diligence and in a manner above reproach. In addition to -
complying with the previous rules and regulations, superv!sors, managers and administrators

~ shalf not engage in any of the following acts:

: A._Afdr‘ng or cooperating with subordinate employees in the violatlon of work rules, policies or

directives.
E. Using the position of supervisor, manager or administrator for inappropr[ate personal gain.

H. Faifing to administer and support the policies, directives or other requirements of the Clty, or
otherwise engaging in conduct which undermines the mission or the reputation of the City,

This conclusion follows a pre-disciplinary meeting that was heid in the Chief's Office on .

December 18, 2014 where you were offered an obportunlty to orally respond to the allegatlons

of employee misconduct. The information provided during this meeting has been taken Into

consideration. The conclusion of fact shall be classified as “Improper Conduct”.




Article 19, Section 1 of your collective bargaining agreemént states, in part, 7 he tenure of

every employee subject to the terms of this contmct shaﬂ be durlng good behavior and efficlent

service. No empioyee shall be reduced in pay or position (including working suspensfons}, ﬂned -

{i.e. forfeiture of acc}ued Ie&ve),‘ suspended, discharged, or removed except for grounds stated
in section 2 _qf this article. The Employer may take discipﬂnafy actlon against any employee in

the bargaining unit for just cause.”

Artlcle 19, Section 2 states, in part, “immoral conduct; failure of good behavior, any conduct
unbecoming o representative of the Employer, violations of City or department work Ar'ules,
policies, procedures, or any other acts of néiéfeasance or malfeasance or-_nonfeasanée, shall be

. cause for disciplinary action.” This language closely mirrors Ohio Revised Code 124.34,

The information gleaned durlng the investigat:on supports the conclusion that Just cause exlsts

~ for disciplinary action.

Having violated tﬁe above General Orders and Rules of the Yohngstbwn Po]icebepértment l,

Lieutenant Gerard Slattery, hereby agree to tvh-e following:

1. I'will accept and receive a ten (10) day unpaid suspension from my classified position as

* a Licutenant with the City of Youngstown. The unpaid suspension shall commence on
December 29, 2014 and end on January 9, 2015, inclusive. I understand that I may not

work secondary employment while serving the unpaid suspension,

2, Ifreely énter into this agreement after holding a pre-disciplinary meeting on December |
18,2014.1 further agree that I will not seek recourse or appeal through the grievance and

arbitration procedure, -

3. I'fully understand that if 1 fail to adhere to this agreement in any way | may be subject to -

further discipline, Initial éﬁg




4. 1 understand that any. further violations may sub}ect me (o fmthcr chsupime, up to a::ld

' ?nicﬁdmg termination. Initial C;ﬁ' Q S

| Lleutenant G:érard:SEaftery' () ' - Date

/25 )Y

Robin Leés ‘
Chief of Police

q« ﬁ@v/}mw

Io n Mch&ailv '
Mayor . L.




PP5000
VOUNGSTOWN POLICE DEPARTMENT

K ) — . Allegation of Bmployee Miscondact
| N ‘andfor
C{}mpiamt agamst Police: Depay nﬁent

Complaint Number Dateand Time Location of Tuterview

1495 - 19/08/14.1400 YPD B e
Complainant's Name ' Address of Comp%amant i“I‘e_legphtm(‘a Number
Intem&l Affairs Dwmon ‘ ) _ L I
Date of Ocourtence [ Time-of Ocoueeonice 'I‘gpf; of C,omgimm
11/28/14 : 1730 ' Ccm&uct Un&eggmmg, thtzen of C;eneral Ordei
Officers(s) Involved ' - : Ofﬁear(s) Component -
Lieutenauit John Kelty -~ ViegOLE, o o
W IEiICSS(‘i) Name ' ifineSS(S) Addiess o -5 l‘elephene Number

. . . e
e e v e ES ] S aaTi R S R ERNR:- S
=5

On Novehibor 28, 20 [4 af apgio—"i‘“:nafely 17 30 heuis yoix AT alleged 1o have IOy erly. %ﬁﬂuenced a4 tmfﬁc stop
~ hwolving Joseph Slaitery. T rsallegcd that. ¥o§eph Slattery may Travebeon: givin preferential treatmient by ot beis g

oh%rgccf with O.V.L,

If you are found'to hwe vmia,tec% any; f)f tha Ygung,stown Police Bepmtment_ General Onders s, you may be subject to

Supervisors Signature Assigned To:

Complamyzgnamre :




PD5003

éﬁﬁiﬁigﬁ_&‘ﬁmployee’rigihft’éiﬁﬁi(esponsib’iliﬁé’sf“"""""' L
" . With Regard to Internal Disciplinary Investigations

1. Interviews:.

A. When you are notified that you have become the subject of an internal
investigation and prior to any questioning by the investigator, you shail be
issued a written statement of the allegations. ‘ -

B. 1 wish to advise you that you are being questioned as part of an official
investigation of the Police Department, You will be asked questions .
specifically directed and narrowly refated to the performance of your official
duties or fitness for office. I further wish to advise you that if you refuse to

 make a statement or to answer questions relating to the performance of your
official duties or fitness for duty, you wili be subject to departmental -
discipline, which could result in your dismissal from the Police Department.
Also, if you do answer and/or make a statement, these answers andfor .
statements.may be used against you in relation to subsequent departmental
discipline, . . : _
However, as you ate entitled to all the rights and privileges guaranteed by the

- jaws and the Constitution of this state and the Constitution of the United
States, including the right not to incriminate yourself, your answers and/or
statements'and the fruits of those statements cannot be used against you in any
subsequent criminal proceedings for the matters being addressed in this
administrative interview. . '

C. You have the right to union representation. If you wish to have a union
representative present, please advise the supervisor issuing you this document.
There is no constitutional right to counsel in administrative interviews.

2. Other Procedures: o
A, You may be required, as ouilined in General Orders Manual, to submittoa
polygraph examination. ' . _

B. Except for the regular updating of Intemal Affairs Unit photograph files, you
shall not be required to be photogtaphed or to participate in a line-up unless
probable cause exists.to believe that you are directly involved in a criminal
offense and the evidence is material to an internal investigation.

You shall not be required to submit to a financial disclosure statement.
. You may be required to submit to blood, breath, and/or utine tests as outlined
in the General Orders Manual and the applicable labor contract.

o0

on A~ /@"/{atv 2 768  thous.

Investigator: t LA.Case _/7=95

Received by: iy




" Youngstown Police Department

Receipt of PD5000 Compléint: :

LA. Case Number 14-95"

| Received by: ﬁyﬁ o = Badge Ve 76 |

- ———Jnternal Affairs Division B

Date and Time Received

" Delivered by: _

Badge




PD5000

YOUNGSTOWN POLICE DEPARTMENT

Allegation of Employee Misconduct
and/or

Complamt agamst Police | Department

Complalrit-ﬁmnbér Date and Time Location of Interview

14-95 ' 12/08/14 1400 ypbD. -~ o
Complamant‘s Narie Address of Complainant Telephone Number
Internal Affairs Division ‘ ~
Date of Qccurrence " Time of Occurrence Type of Complaint

11/28/14 1730 Conduct Unbecoming, Violation of General Orders
Ofﬁcers (s) Involved Officer(s) Component ' '
) Lleutenantfgrft{d Slattery _ | Vice O.IC, B ‘ -
Witness(s) Name Witness(s) Address Telephone Number

. T P,

On November 28,2014 at approxunately 1730 hours,
involving your brother, Joseph Slattery. Itis allegcd that Joseph Slattery may h

by not being charged with O.V.L

you are alleged to have unproperly influenced a teaffic stop
ave been given preferential treatment

- )ou are found to have violated any of the Youngstown Police Department General Orders, you may be subject to -

discipline, up to, an

and mcludmg, termination,

Complainangna e

Supervisors Signature

Assigned To:




) B ' - Youngstown Police Department |
oo Internal Affairs Division =

Receipi of PD5000 Coniplain;t:

IA Casé Number /4-9¢

Recclved by: A?ﬁ/ %74@  Badge /2~ 7 /: }!

Date and Timc Received ‘/z"?.‘*/*;’

Badge

Delivered by: __¢7




~-' PD5005
y | | |

With Regard to Internal Disciplinary Investigations

- ———Summary of Employee rights and Responsibilities— —— ———-—— -~ - - -

l. Interviews;

A. When you are notified that you have become the subject of an internal -
investigation and prior to any questioning by the investigator, you shall be
issued a written statement of the allegations.

B. 1wish to advise you that you are being questioned as part of an official
investigation of the Police Department. You will be asked questions
specifically directed and narrowly related to the performance of your official
duties or fitness for office. I further wish to advise you that if you refuse to
make a statement or.to answer questions relating to the performance of your
official duties or fitness for duty, you will be subject to departmental
discipline, which could result in your dismissal from the Police Department.
Also, if you do answer and/or make a statement, these answetrs and/or
statements may be used against you in relation to subsequent departmental
discipline.

. However, as you are entitled to all the rights and privileges guaranteed by the
- laws and the Constitution of this state and the Constitution of the United
o States, including the right not to incriminate yourself, your answers and/or
) statements and the fruits of those statements cannot be used against you in any
o - subsequent criminal proceedings for the matters being addressed in this
administrative interview.

C. You have the right to union representation. If you wish to have a union
representatlve present, please advise the supervisor issuing you this document.
There is no constitutional right to counsel in administrative interviews,

2, Other Procedures:
A. You may be required, as outlined in General Orders Manual, to submittoa
polygraph examination.
B. Except for the regular vpdating of Internal Affairs Unit photograph files, you
- shall not be requured to be photogtaphed or to participate in 4 line-up unless’
probable cause exists to believe that you are directly involved in a criminal
offense and the evidence is matetial to an internal investigation,
You shall not be required to submit to a financial disclosure statement,
You may be requited to submit to blood, breath, and/or urine tests as outlined
in the General Orders Manual and the applicable labor contract,

o /o291 o /4/36 hours.-'

LA, Case _sY-9¢

.UO

Received by: £72

| | Investigator:




YOUNGSTOWN POLICE DEPARTMENT

Allegation of Erployee Misconduct
. andler— - . :
Complatit agalnst Police Diepartment

PD5000

PRI et e b8 b e a )

Dte.aiid T

Complaint Nuniber

1,0

14-95

12/08/14 1400. -

cation. of Tnterview

e

Complainant’s Name
Trternal Affairs Division -

| Addiress of Complainant

o

ot s e T~~~

Date of churrence
1112814

Titne of Oceurrence

[ Type of Complaint -

1730

Conduct Unbecoming,

Telephénéﬂumbar

| A

Violatjﬁ_n of General Oiders

RSP

:

Witniess(s) Name Withess(s) Address

6%5091.‘5(3)@1&61&35& N - T Qﬁ’{;é;ié);édmponeﬂt )
Officor Assad Chaibi L | BePateol ~

\'_[-Télcpﬁb_ne Number

" |is alleged that Mr. Stattery; the brofherof Licufenanit Gesard Stattery,
ﬁjt.,b;éiﬁg charged with ARTA . : ‘

If you-are found to have: violited-any o fhio Yourg
disoipline, tp to, and Including, termination..

).

e

Compi_ainan}wgi;atg 1€

yoywZe

Supervisets Signatire

-

i
I
i

el o

On'November 28, 2014 at.agpraximafeiy 1730 honrs, yowwere invalved in & fratfio stop nvelving :'fésgpﬁ,SE‘zitwr'y. It
may have beon given proforental freatmient by

stowit Police Departoent General Orders, you thay- be subject to




Youngstown Police Department

T Faternal Affairs Division

'Receipt'of’.PD5'000=.‘CGmplaint: |

LA. Case Number /%95 .

Received by: _'

: ~ : Badge 7 05 v

Date and Time Recoived _42~5/F 7 5%on

Delivered by:, . g #me e Badge



- PD5005

Stsmmaiy mumary of: Emplayee rights and Respozﬁiblixtles

1. Interviews:

A. ‘When yoa are: netlt’ied fhat. you have beeome the Siﬁ)je{)t of an Internal
investigation and prior to‘any. questioning by the mvesugator, you shall be
issued a:written statement of thie:allegations.

B. 1 Wfsh to advise:you that yoiare being questioned-as part ofan offictal

- investipationof tiePolice Department. You will be-asked questions
specifiedlly- dirgeted and:narrowlyrelated to. the pmformahte of your official
duties ot fieasss foi-office. T-Rigthes wish to §dvise you-that 1€ yon refuse fo
make-a statement or to-answer quastions: Leiatmz, to-thie piocfortance ofyour

official duties orfilthcss:-Forduty; you will be subjeet-to departinental -
discipline; W ehroould restlii Yol dlsmissal front the Polise Departniént.
Algo, iffyoudeangwer: andl’or ke & &tement these answers and/os
statements iy bé tiged aggainst you i telation fo subsequent dcpaﬂmenta!
discipline:

- Howster, 45 Jouae e "u&ed'-t‘ "-ali the.rights and pmﬁegef: guarantacd by the
" faws aiid. the Gonstitition:of this:state and the Constitition of fhe United.
Stafes, dncluding:ihie right notfo:mpdiminate yeurgcif‘ YOUY Briswors aut/or
statements atdthe: {'Hose stiteinbnts caiiot bo-used against yow in any
silisequent o ‘mmat. p:oceedmgs'fer the shifets: bemg a&dressed in ﬁns
 admingstive:
(. You havethe: right o mﬁeﬁ represeitation. If y you Wish fo.have aunion

reprasentative prosent, please advise the. superwsor lssuing you. this document:
: The;e fsno Congtitutional ﬂght to: eeunsel in administrative mtetv;ews

2. Other I’mwdures. o

A. Youmnuay be. reqmre& a5 eutiined in Gerietal Ofdérs Manual t0 submitto a
polygraph exanination

- B. Bregptfor the:regalar ipdating of Inwmal Affairs Unit- phc}togmph files, you
stiall ot be tequéreti tobe phofographcd Or to participate ina Bne—up usless
probable cause exists to bahevaﬂ atyou ate direstly Tnvolved in a criniinal
offense-and the evidence:is muterial to an:futernal Tnvestigation,

C. You shafl not be required fo submittoa. financial diselosure statément,

D. Youmay.berequired 't submit to blood, breath, and/or rine tests as outlined

it the General Orders Maniual and the: appheabie labor contiact;

: ‘ 7oy, y e, |
* Received by: _Lr= (27 & hours.

LA.Case  /4/-7 35—

Investigator:

, Wifhj{egareuejnfemai Pisciplinary. Investrgaﬁonp S




\; R - Youngsfown Police Depaftment
B -~ TInternal Affairs Division —

Réceipt of PD5000 Complaint:

LA. Case Number /4-9¢~

* Received by: Zﬁd/@@ﬁ 75 . Badge /.37

~ Date and Time Received ,//g/%,f// 1 %3

Délivered by: 7 Burecen ' ~ Badge
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: . | - PDS5005
) _ . ,

Summary of Employee rights and Responsibilities -

S ___ With-Regard-to Internal Disciplinary Tnvestigations-- —-— -~~~
1. Interviews:

A. When you are notified that you have become the subject of an internal
investigation and prior to any questioning by the investigator, you shall be
issued a written statement of the allegations, : :

B. I wish to advise you that you are being questioned as part of an official

investigation of the Police Depariment. You will be asked questions
specifically directed and narrowly refated to the performance of your official -
duties or fithess for office. I further wish to advise you that if you refuse o
make a statement or to answer questions relating to the performance of your

. official duties or fitness for duty, you will be subject to-departmental
discipline, which could result in your dismissal from the Police Department.
Also, if you do answer and/or make a statement, these answers and/or

_ statements may be used against you in relation to subsequent departmental
discipline. ‘ : S , - :
However, as you are entitled o all the rights and privileges guaraifeed by the
laws and the Constitution of this state and the Constitution of the United
States, including the iight not to incriminate yourself, your answers and/or

) o statements and the fruits of those statements cannot be used against you in any

. subsequent criminal proceedings for the matters being addresseéd in this .
.administrative interview. ‘ ‘
C. You have the right to union representation. If you wish to have a union
- representative present, please advise the supervisor issuing you this document.
There is no constitutional right-to counsel in administrative interviews. '

2, Other Procedures: - - .

A. Youmay. be required, as outlined in General Orders Manual, to submitto a

~ polygraph examination. o

B. Except for the regular updating of Internal Affairs Unit photograph files, you
shall not be required to be photographed or to participate in & line-up unless
probable cause exists to believe that you are directly involved in a criminal
offense and the evidence is material to an internal investigation.
You shall not be required to submit to a financial disclosute statement.
. You may be required to submit to blood, breath, and/or utine tests as outlined

in the General Orders Manual and the applicable Jabor contract.

=xe

~Received by:

‘ ; 2N on,é}é//a)—' ‘atA 95/ o hours.

Investigator: - LT Eu ra_é—,a LA. Case _ /455~




PD5000

YOUNGSTOWN POLICE DEPARTMENT

\) — ' Allegation of Employée Misconduct |
». e andlor— - .

Complaint against Police Department

Complaint Number - |Date and Time " |Location of Interview
14-95 N 1 12/08/14 1400 Y.P.D.
Complainant's Name = - : Address of Complainant - ‘| Telephone Number -
Internal Affairs Division - ' ' :
Date of Occurrernice Time of Occurrence - | Type of Complaint ‘
11/28/14 11730 Conduct Unbecoming, Violation of General Orders
Officers(s) Involved Officer(s) Component . o
| Officer Timothy Edwards o B-Patrol - , , .
‘| Witness(s) Name Witness(s) Address - Telephone Number

On November 28; 2014 at approximately 1730 hous, you were involved in a traffic stop involvilig Joseph Slattefy; It
is alleged that Mr. Slattery, the brother of Lieutenant Gerard Slattery, may have been given preferential treatment by
not being charged with O.V.I. ' - - : : '

1;‘2'011 are found to have violated any of the Youﬁgs_town Police Department General Orders, you may be subject to
discipline, up to, and including, termination. ' .

Supervisors Signature | Assigned To:




Cﬂ“ﬁf .]F ’;“;-"‘.Uf;”‘:-eGSTOWN

MAYOE. JOHN A, MCNALLY

s Ol ooy
=

- E)&:PARTVLENT OF z’ouc{:

e ROBIN R LEES, GHIER OF POLICE ——
116 W, BOARDMAN §9:« YOUNGSTOWN, OO 44503
T PHONE: (336)742-8021 «FAX: (330¥ T4 TA52

NOTICE OF PREDISCIPLINARY MEETING

T0: Licutoriont Jobin Kolty
FROM: . Lictiéhant Brian Butler
DATE:  Deogmbier 17, 2014 -

SUBL:  Notice of Predisciplinaty Mesfitig

This Notice of Predisciplinary Mesting Is:ptovided o sou by thie. Gity’ of Yonngstown,
- You are heteby adv;seei timt a preéxs;tiplm'wy meetmg is: scheeluled it the Office of the

'-; . rrfus notfce ef predmzphnary

. Achon of the collective bargammg agteem“enf

Uncim Atticle 19;-Bection 4, “[Fhe: @mployea ridy, b aceompamed by a Uriion aitorney

and/or mmesenfatwe cimmg the- pw&rswplmary meeﬁﬁg Skttt fﬁe employee not wish
to be reptesented by the Union, a Union Represerifative. shall be allowed jn the
disciplinary meetitig as anr;&bsewer-aﬁiy.- Thie ermiployee shall ave an oppottunity in this

meefing to respond orally to the charges priorfoudiscipline befng imposed.”

xeo

dtsciplme is watranteds m-tb-,_lszm@_t’ge;r f_s-up-t_q,,gaﬁéfmgsludmgj, termination.




L Notice.of Predisciplinary Mesting__ L -
Lieuteriant Johin Keity L o D
~Page - e v '

v

In acco;dmce with Axticle 19, Sectmn &, coiitaingd:below are the charges that-yeu will be

called to angwer fordta preﬂismpimary meetmg Sheuld youandlot your fepresentative

_choose o exe}ctge your right for appearat: fhe: mectmg, pleaSe be-adviged that the charpes

being brought &gatns}, You: 1ega1dmg ymu: actions-on o abotit Nevembet 28, 2&14 consist
of the.followiig:

”tm

Oatlvof Office |

Code of Kthies

Code-of Conduct

Rule 1~ Bl&ht}:i‘@ﬁiy |

Rirle 4~ €<}n£htct Uﬁbeeonring

Riiles ~ Fillin'e of Good’ Behavmr

Rilg 9-— Negloet of Duty .

. Rle 53 A&ﬁme}ﬁal Stanﬁrards 0}‘ Ganduct for- Supcrv:sor‘;, Managers and

W

~——
U

o = @

Administrators

_ Sincerely,

Lieutenant Bﬁaﬁ:ﬁuﬂé{' | |
Staff Inspector




CITY OF YOUNGS

MAYQR JE)HN :A MCNALI Y |

DEPARIMENT OF FOLICE
-~ ROBIN R, GEES; CHIEF OF POLICE —
HOW, EBOARDMAN §T. « YOUNQSTOWN, OHIO 44303
PHONE: (330 742:8021 « FAX: (33{5) 744-7452.

NOTICE-OF PREDISCIPLINARY MEETING

TO: Offiger Assad Chaibi
FROW:  LieutefiantBiian Butler
DATE:  Deoenibier 17, 2014

SUBJ:  Motics of Prediscipfifmy Mot

This Notice of BredisolHiidey Wisdting fssproviliefito:yon by fhe:Gitg: of Youngstown:
You aré hereby actwsed gt a predlscjplmaty meetmg is soheduieci Aty ﬂze @fﬁce oF the
Chief of Police on iz ' S -

- meeting is belng provided tor you: it accérdaﬁ._ﬁ.,‘_ r;'
coH(—;c.t;w.e,-riaagggzmngfag;e.emem.-

zmd/m‘ representatwec dli_ﬁ!‘fgz thc; gxe;i;s,c;phnasy- m@-ﬁng; Should;,the ._employee. hot: wzsh
to be reprosented By the Uniom, @ Uﬂiﬂ‘ﬁ K@giséﬁﬁn’tﬁativevs‘hall' be allewed in the
disciplinary mestitig as air observer only The dinployes Shiall have an opportunity in this
meeting to respond orally to the charges piiorto discipling being imposed.” |

The fevel of discipline that you may %be.;;s;iljjecéétof should there be: 4 deterpiination that

diseipline is wartanted in thils miatter is-up.to,and-ineluding; termination.




~ Nofice of Predisciplinary Meeting o _ -
' } Offieer Assqd Clmibi- o o T T T T
— ————Page2— -

" In accordance: W}th Ax uc,le 11, %eetmn 4, cpnéamed below-are the chmges that you wilF-be
called to answer for at a ptedzsczphnary ineeting: Shoafd you and/or-your representative
choose.to exercise your right £o appear 4t fh‘e Jsigsting, plase be adv;scd that the charges
_being brought &gamst you! 1egmdmg YOuL: aG'EiOHS Of OF abcmﬁ Nevembeér 28, Zf) 14 onslst

- of the following:

Outli of Office
Code ot thies
Code of Conduet
Rated=— Conduct Unbewmmg
Riile 5~ Tailuke o Goad Beligvior -
Rule 9~ Negleet of f)ufy N
Rule 32 — Bepartmeﬁtai Reperfs

o ?‘**s» s»* e

95’:4?"

Sincerely,

Lleutemm Buzm .Buttc}r
Staff Inspeetor




CITY OF YOUNGSTOWN

_ MAYOR }OHN A !viCNAL{.Y

D{' Pi\R.i \fII: NT OF ?DLLCF
—ROBINTCLEES, CHIEF OF POLICE — — "7

Elﬁ W, Ii()*’kiii)\i%?‘f 1. YOUNGS!OWN OHIO 44503
PHONE: {330) H2-8921 + FAX: (330 7447452

NOTICE-OF PREDISCIPLINARY MEETING

To:  Officer Thomes Wisener
. FROM: Lieutenant Brlan Butler
DATE:  Decoinber 17,2014 - | :

SUBJ:  Notiee of PrediseiplinatyMegting

This Notice of Prediseiplinavy Mceﬁ‘ng ‘ig provided to you byithe Ciiyof’Youngstown
You are hereby advised fhat a ptedtsctphmfy meetmg is séhieduled-at %ﬁef@i{fﬂcs of the
Chief of Police en L2~ [ /4,1 at _ 2B L AR This riotice 'of predisciplinary

meeting is being provided 1o y(m i ac;couiance wzth At%tci@ 11 Diaclplme, of the

collectve bargaining dgicenient,

Under Asticle 11, Seotion 4, “[The employee may be accompanied by a Union attorney
. and/or representative dining the ‘pmdisd‘ipiinamy.:mcmiiﬁgg .iShoﬁlid‘..?:the:rempbyae-naj’c wish
to be represented by the Union, & Unlon. Kepres_eniaﬁvﬁ shall be allowed in the
disciplinary meeting as g -observet only. The: empioyw-'sha;ﬁ have an-opportunity in this

meeung o tespand orallyto the elmrsges priot to-discipline being iimposed.”

The level of disciplivie thal you may be subjest to shautd there be a detefmination that

discipline is warranted.irt (hiis matler is :u’p-:t;e;-;-.ax,iﬁéfi'tiei;t.ding;,.. termination.




— - ————Netioe-of Predisciplinary Meeting

)

Officer Thomas Wisenei .
—Paged—- - Tt T T

in accordance with Article 11, Setion 4 -contained below are the charges that you will be

- called to answer for at a prec 1smplma£y aeting, Should you atid/or y{}m feprosentative
choose {0 exercise yourright to-apgear at the ineeting, please be advrseé that the chatges
being bronght against you: fagaufmg yougsagtons.onor about Novermber:28, 2014 cm&s&st
of the following: ' |

1. Oath of Office
2. Cotle of Eithics
3. Code 6f Condiet
4, Rule1-Dishionesty -
'5". Rule-4 ~Conduct Unbeeoming
6. Rules~— Tailure of Good Beliavior
| 7. Rule 32 ~ -Diepartmental; Reports
8. Rnle 33— Fmee;ssmg]?repertyﬂnd Evidence:

Sincerely,

Licutenant Brian Batle;
- Staff Inspector




C [TY OF

| MA‘Y@R }.HNA MCNALLY
PEPARTMENT OF. POLICE

~ " ROBINR, LEES, CRIEEOF POLICE B
{16 W. BDARDMAN ST, » YOUNGSTOWN, OHIO 44503 :
PHONE: (330) 7428021 *F AXE ('@3&} FH-T452.

o

NOTICE OF PREDISCIPLINARY MELTING

TO: _ Licutenant Gerard Slaitety
~ FROM: Licuterant Brian Butler
DATE; December 17, 2014

SUBJY:  Nticeof Riedisoiplinary Medting

This Notice of Pted'iscip‘ﬁ'ilalf}? Meetinp is pi'é’ﬁ?iifécf--‘t’e“-)‘?c?)réi-”lfi}'f"ﬁi’é Qity of ¥cun‘g§toﬁn
You are hereby advised that a- pwdzsmghnaty meeang is: seheduleci at the Office of the
Chzef of Polise on , f2-19-peh  at ;-'Lé}é? A . “This. notice of prechsw;}lmary

mceung is being provided to you:in: aecmtdance with Auficle 19 ].?);sc;phne/Cmrecnve
Action, of the collective baigainiiig agreemgnt.

Under Atticle 19, Section: 4, “[The employee niay be aceompanied by a Union attorney
and/ar 1epwsentatwe duiiing the prcdlselphmry migeting. Shauild:the employee not wish
to be represented by the Uniom, 2 Union Representatsve ¢fiall be allowed in the
disciplinary meeting as an. observer only. The employée}ah&}l liave an epportunity i this

meeuug to respond ora Iy to fhe chatges prior 1o diseipline being imposed.”

The level of diseipline that you may be subject to should there be a determination that

discipline is warranted-in this 1igtter is up to, ahd fncluding, termination. -




i W ¥

Notice of Predisciplinagy-Meefitig-— — - — R
Lleutemnt Gmmc Shtteiy

P’lgeZ e e e e e T e T T e e S T —

In accovdance with- Artxole 19, Section4; ¢ contained below are fhe ctiarges that you will be .-

called to answer forata pwdlsmphnaty ecting, Should you: aidfor your representative
edse-ber adyised that thie chiitges

choose to-exereise: yog fight to. appe:cw gt tie-iseting, pl

being brought. ag'ims*; :,mu mgaufing Font-actiois DL .Abouf Noveiitier 28, 2014 consist

of the foflowitig:

1. Oatli of Office.
2. Codeof Titliics
3. Codeof Conduct
4. Rule 4~ Conduct Uiibeconting:
5 Rule S4;Faﬁurﬁ:idfkﬁﬂéﬁi'ﬁﬁﬁﬁﬁﬁﬁz
- 6, Rule 21— ;&bttse--ﬁf-?ﬁﬁsﬁian
17, Raile 83 ~ - Adtditional S@a}xdafds of Condwet for Sllpemsors, Vianagers ané

Adwinistrators

Sincerely,

| Z»}i. é

Liewtenait Brian Buuel
Staff Inspector -
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OHIO DEPARTMENT OF PUBLIG:SAFETY -2 = - -~
BUREAU OoF MOTOR VEH!CLES -

REPORT OF LAW ENFORCEMENT OFFICERADMINISTFIATIVE LICENSE SUSPENS]ON / ‘
_ NOTICE OF POSSIBLE CDL DISQUALIF]CATION 4 IMMOBILIZAT[ON / FORFElTURE :

paum@gim - CIASS STAIE ., |
suﬁef’\{.fc;fepy K 3% SRR N oM |
““'“CURRENTSTLBEETAUDRESS(ASVER]FEEDBYOFFICER) m————— = i e '
! AR LAN OH[OCOUNTYOF RESIﬁENCE — STATE 'ZIP coae
W&Q\.’)mﬁ‘auv\ ' . : = QWY (r’ © 2 0 °\

%TEOF"?IRTH&"S SOCIALSECURITY #., . C P : 4DI§H&O‘I£TCODE i ', . @Uﬂ%w)MT[ON

DATE OFVIOLATION ﬂ:Ut-.VlU ON s PLACE OF TEST ~~
j § 12 " 5 ”‘3 1 AR [KPM %UNQSTQNY\I P)) S‘TFWM’HN‘?:}Z@{B@@’S

DATE OF REF ORTEST  ° TIME OF EFUSALORTEST - LICENSEPLATER . E BLATE STAT
»”l'éé Sor | MR " g | 3001, P& £PKC 51 | o
VEH[CLE OWNER S NAME | —— . F BIR T ADDRESS
CEnTTeRy. soceed K YK JBITED - MTTS Maml_mx
CiTY STATE ZIP CODE :
LIJBVNG';TQWN QY gq Qf.\
VEHICLE STORED AT (STREET DRESS) . - L[‘;S
2 RS O e _AvE SUNESTR I
B Officer to Compfete for AII OVI / Physlcat Controi Arrests: f reques%ed the driver, by reading ad»ice on {he back, to submit to a chemieal fest {s) foralcohol
Circle arrest fypa;  GVI phym;] Contro! . - and/ or for the presence of any controfed subsiancs or mefabolile. My reasonab’e ground for u‘g
“The driver: OV Physlcal Contro] arrest before fest were: Yoy S S, 008C
E VL g g e, 5| A raatec
L] Rofosed bsubmt oot a L] Subject tsted for contraled sobslencerbr relabofe. i lo5L b forhich Cloed substanc stels
JA Subimited to test 5). 0. / 3 o % alooho tst result _ or melabolie tasalis were rgported: rine, Whols Blood, Blood Sarum; of Blood Plasa.
R~ Circlo lest typo faruplch resulls were reported: [ Speelfy controfied substance and / or metabofte resutts:
- Whole Blooc¢Hreali, Urine, Biood Serum, or Bldod Plastma - (3 Subject lested postive for prohibted level of marihuana métabolte, “Topoeyamoun)
g—{\’as placed ul ;?n Adm]nistra!rve License Suspens:on (R C. 4511 191) and wias underlhe Inﬁueﬁoe of akx)hol and ,for adrug of abuse.
icenso was 56
Alcohal, confrolied subs{anoe o meTabo!ﬂe tostresult eoetved on_ . Sublect servad
& Oifenderwas pravided a copy of this form_ at the ime of arrest, a vith notlge? 2; Admmis{ratwe License Suspension on f ke
) “ ' ’ . [] Reasonable means ofﬁoe; used o ensure offender submitted o a chepmlosl tost wero:
_ C. Officer to Complete Applicable Vehicle Sancuons ‘ : EI Vehlc!e selzed under R.C. 451041 onry (pus orwrongful enlrusiment ofamolor vehlcz’a) ifso, Do
[T} Licensa plate(s) seized not mall this.form to the BMY ‘
[ Vehica selzed under R.C. 4511.185 (OVI) 3 Venicle syubject lo immobiization -
- [ Vehicls sub}ed o forfalture
D. Officer to Complete if Oifender was Operating a Commercial Vehicle:
] Read and showed advics to offender (R.C. 4508.17) ) .0 Commerca véhlcle pef dsfinttion (R C. 4505, 01(5))
T Refused to submit to test(s) . [3 24:hour out-ofservice order .
[ Submifted fo test{s) 8. % alcohol {est resutt {3 CDL to be disqueliied
(Circts One) Whola Blood, Breath, Urine, Blood Serum, o7 Blood Plasma L] CDL selzed _
[0 Prohibited Alcohol Content without Vi charge (] Hazardeus material*
3 Prohithited Alcchol Content with OV] charge L . /qu ge cmnm;[Qal vehicla under the lnﬂuenoe ofa controlled substance
E. The adiice on the back of ihls form vias read to me’ and l have recelved a \ ; ’ ’
X D REFYSED TO SIGN

copyofthisform o

DRIVERS SIGNATURE T
F. COmp!ete IS‘eIos!.r Onty foran OVII Physlcal ControIARREST
We, the undersignad, cerlify that the advice prescribad by the General Assembly (watler R.C. 4511.191 and R.C. 4514.192), as shown to the person under arrest and read to him or her In

) %msb@ﬁw&aﬁmecmrpe{m Q@QNGST&MN ;b } . OHOi 5 1 ‘B [ D | (\_l

ARRESTING OFFICER'S SIGNATURE. : ENFORCEMENT AGENCY - NCIC.#
- RS BUSINESS ! ADD S+ :
OFF!C% S B% J S;_REE:T RE&SS! "y
’4 CA""(" #/03 QU ST O GH i ‘7/ /563
mmess*s GIGNATURE o] PARNE “STATE. 7P COE -

COMPLETE BELOW ONLY ON OVI ARREST PHYSICAL CONTROL ARREST, OR ARREST INVOLVING COMMERGCIAL VEHICLE. AFFIDAVIT OF ARRESTING OFFICER:
STATE OF OHIO, COUNTY OF
| certify Farrested the person, having had reasonable grounds to belleve the person was operaling a vehicle upon a highway, o upoa pUble or prvate property used by the publicfor vehicular
travet or parking in the State of Ohio, under the influsnce of alcohiof and / or drugs of abuse, In phys%cal control of a vehicle vibille under the Influence of alcoho! and / or drugs of abuse; orwitha
prohib]led concentration of atohe! in the wiole tlood, blood serm; biood plasrta, breath, of trine. | advised the person In the prescdbed manner of te consequences of a refiisal or a test.

rson aither refused the test, or was under arrest for OVl and took the test and had a prohibiled concent:ation of akeohol In the whole blood, blood serum, blood plasma, breath, or wine

dascribed above). In the case of a commercial vehide {if applicable) T had reasonable grounds to befleve the person was driving a commerdal motor veligle In the State of Ohlo in
wesedlion of section 4508.15 of the Ohlo Revised Code. The information contalnad on this fore s true fo the bast of myk l«mdedge and bellef. .

X . X L
ARRESTING OFFICER SIGNATURE . 'FEACE OFFICER SIGNATURE




CONSEQUENGES OF TEST AND REFUSAL (R C 4511 192) (M,Uﬁ'i' BE READ T‘ %)
“*Youniow are under anest for {spcificaliy’stateThe offense under gfaty-falv or-a Sabst
ope:almg a vahicle, under lhe,inﬂuence of alcoho[ 4 dmg, ora comblnaﬂon of tiiem; operah

"""'g'"oénﬂfoloﬁavemdewh_' o e e
' 'ndgeugn ave o pay afes o hive fe - .-

1aged ou_tgtsemce for twanty-four. . ©

UH A L) - P
éicial driver llcensesand refuse-fo subri “tost or:d¢ sl framadiate
motor vehicl orapénod'of ot 1ess than one,year'qndig il bp Te

sristatedt Efy 6
O will s dlsquairfre or raﬁng aoommerciai
R ._d‘ﬁ:veﬂloense {001 : :

*Jf-you have-a prior conviction of OV, OVUAG or 6peraling-a vehicle.
'corfffolled subsfance _ndefslate oL mumc;pai faye. \'nthln thefprecedmg twenty years you neware under arrest fmstaté OVE 4
& esifyqu subsequently e oonwpted otthestato VI = :

iz Ebean contcted: oﬂwor e OVI'S OVUAC‘S oF equwatent Offenses“i'
! Eﬁﬁvaﬁent offense in 1he prewous twegty years "or preq gullty oF been
: i

r'é'd by law, I am auihor:zed ahl

(Fy Beison is urfder arrest: forso!niihaw ' h- jsléal com_rdf of eh!c!e Vil Gfider:
of. _a[eOho[ 1 contioll 6; 01 a métabiolite.of a tontelled. subsianbe nyour '

bstan ! acont
serided immadlaleiy, anil you vall have: torpay~a feé 10

is part oriless R

- by tatvad dre found o' bBwanro\far ‘the'prohibifed afngl
. .semmorplasma, brealh oru‘ “a sty Taly,”

. ~relnstatéd.”.

 GONSEQUENCESOF
~KCOMMERCIAL VERICLE

. 3 """lrhave' 7[371‘ &4
sntification lcente plates ay/ be:sefz
o vehicle and lens plateszavmlb,e

3 e

o‘% I"'our&s:juahﬁcauon you il pre
b CERT!FIED "MAIL within 30 dys of your reh
; Ohlo Bureau of Motor_Vehiclgs 4 ;

ani-otfisrsect %0 € 7 _
spandéd; Tig slispg GERIE i"_ } pen?slo q ,
Y tate’d thig ' 55t Al ; 'Yo n‘iay aopeél the'-:

that resulteﬁ

fonis Impesed pon you pursuanu

dep: ,dent of any-penalﬂes OF: sanct
y ’gé’Ts nov

innio Ve licarise; pamilt, br- honrasIdente
itiyoui itial dppearancson B8 carge,
“suspenslon at thie fnitial appedrance before the courfthat.hears 5 cha,g ag instyol

aﬁerlhai inmal appearanae ‘ _
- . ENGTH QF SUSPENSEON : -
© CFOR: PROI-HB!TED CONCENTRAT{ON OF A
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BAC DataMaster
Evidence Ticket

.FACE THIS SIRDE-BQWN - THIS EDGE IN FIRST"

HOWEMBER 2, 2014

ALCOHOL READINGS ARE EXPRESSED AS
GRAMS OF ALCOHOL PER 210 LlT S OF BREATH

Start Observation Tama

oS GPH

-wa JECTYS MAHE (LT DCIAL SECURITY #
;:ﬂ"fr‘nu . \:fglrg Yo e »gs l 70 | TS A
: *"HF JERT i A : : -
o —?LT{  NARE (LATMa ITY
#: ?*-ﬁ»% r{ - '%a U G STOW D
EHOY YOUMGSTIMN P D “STATE ~ EXPIRES
-~ BRERTH FNALYZTS ~-- ‘ &H ‘ 20/6
7AHK TEST . Bi36 1843 NT
MTERHSL STANTARD SERTFIED 142 L : '
SUBJECT SAMPLE 1% 1gr4e JE 3TV ﬁ%
BUARK TEET ' iR 1544 DINANCE

1/./9

TEST SITE #

S009

Checklist

revent oral intake of any

on display.

Operator Signature MV W #/‘C}d?

_TEST RESULT

bard Sock No.

HEORDER ALL SUPPLIES FROM N.PA.S.
PO, BOX 1435, MAMSFIELD, CH 44904

o . /36 gpI0L

INSTRUMENT SERIAL # TEST LD, #

Original: Court Copy

PERMIT / RATION DATE _
PER;E[E‘_# i 7 E}.}{E)?{EH PAY YEAR _0 (7// g v c
7557706 || o {7 |2008 95 i :
OPERATORS SIGNATURE DEPARTMENT B
. ' Ao O S G ST Ve S p
Copy: Filed At Instrument Site RULE 3701-53-02 : HEA 2650 REYV 812002




L Bureau of Alcohol
and Drug Testing

BAC DA TAMAST ER

: SUBJECT TEST FORM

o;/._,

2

AT ey 1 xow || SUBMECTNAME T o
1128 126rY 54'41'77;’1)/ sk e ‘JR g
- DATE OF BIRTH AGE SEX . | [ SOCIALSECORITY# -~
¢ |ol /92‘ sy e | P
ADDRESS Gy |
/‘/7 5 Wi/‘}ﬁf‘/mfub Aue, -%&’w G ST D |
STATE ZWCODE™" | [ PRIVER LICENGEF | TSTATE . EXPIRES
6/ | JA09 P 0439/7g ['AQ/J' E
ARRESTING OFFICER — ' DEPARTMENT T — T
T WEsESER. # /36 budé $70u  PD,
UNIFORM TRAFFIC TICKET 7 [ STATUTE /ORDINANCE ‘
L 70 L <57/./9
[ VIOLATION TEST SITE #

SOO‘?

materlal

(2) Press"RUN" button.

CHECK IF SUBJECT REFUSED TEST

3) Enter data as prompted by instrument display. :

- (4) Take breath sample when."PLEASE BLOW" appears on display.

BAC DataMaster Opemttonal Checklzst

(1) Observe subject for twenty mmutes prior to testing to prevent. oral mtake of any

- TEST RESULT

0. /BQ» g/210L

PERMITH EXPIRATION DATE INSTRUMENT SERIAL# | | TESTLD, #
MONTH DAY WEAR . —_— . .
7SS 7/'"0“(0 /o |1 {2ors 250Yrs A7&
OPERATORS SIGNATUR _ PEPARTMENT
M%‘ Awlssmw,d /B

‘ Original: Court Copy

Copy: Filed At Instrument Site

REV 82002

RULE 3701-53-02 :

HEA 2650




raasreibing

-

L.

k1J QL1 §+&u\e@um__m;mi1<%e _ COYEY, OHIO
"STATE OF OHIO YOU!NIGSTOWN TICKET 8 L 8 | ] Ei é

— WGy D\ﬁﬁﬁ&a O Townshlp
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tler, Brian

“From: Butler, Brian
----- Sent: . Thursday, December 04,2014 943AM -
< To: o ‘dmr@naps.com’
- Subject:—. e DBAMASHE L e o ¢ S s T T
A -
Mr., Radomskl '

| am currently conducting an Intemal Affalrs Investigation where [ am attemptmg to access previous testing data from
our BAC Datamaser (serial number 950414) at our Palice Department. | spoke with the head of our Traffic Division
{Lieutenant William Ross), who informed me that the machine does not save any type of datainiits mternal memory
form previous tests. -

{ called Guth Labs who advised me to call your company (National Patent), who is responsible for manufacturing the
machines. | called this morning and spoke with Chuck in service who advised me that this machine does not store any
type of internal data from previous tests.

Could you please reply to this email in order to confirm that this information is accurate? Having clear documentation of
this.is crucial to the internal Affairs investigation. : '

Thank you for your assistance with this matter.

Lieutenant Brian Butler

Staff Inspector

Youngstown Police Department
116 W, Boardman St.
Youngstown, OH 44503
330-742-3948

FAX 330-744-7452




Butler, Brian

YFrom:. Butler, Brian :
—— tggpt:— - — -~ — ~—— —Monday; December-08, 2014 858 AM—— —-  — 0 —— o e
To: ’ " dimr@npas.com’ : .
A’—__'S[]bjett: e T T 7BAC_ Datamaster“ e T -

Mr. Radomski,

| am currently condticting an Internal Affairs investigation where | am attempting to access previous testing data from-
our-BAC Datamaser {serial humber 950414) at our Police Department. | spoke with the head of our Traffic Division
{Lieutenant William Ross), who informed me that the machine does not save any type-of data in its internal memory
form previous tests. ' .

i called Guth Labs who advised me to call your company (Nationél Patent), who is responsible for manufacturing the
machines. 1 catled this morning and spoke with Chuck in service who advised me that this machine does not store any

type of internal data from previous tests.

Could you please reply to this email in order to confirm that this information is accurate? Having clear documentation of
fhis is crucial to the Internal Affairs investigation. ' :

Thank you for your assistance with this matter.

Lieutenant Brian Butler

Staff Inspector

Youngstown Police Department
116 W. Boardman St.
Youngstown, OH 44503
330-742-8948

‘FAX 330-744-7452

Lieutenant Brian Butler

Staff Inspector

Youngstown Police Department
116 W, Boardman St.
Youngstown, OH 44503
330-742-8948 ‘

FAX 330-744-7452




Butler, Brian

7 . . .
")From: ' s System Administrator '
: e e —dmr@naps.com . e e
Sent: Friday, December 05, 2014 10: 14 AM
--Subjeett——— —-— - -Undeliverable: Datamaster——— ~——--—— = — -

. Your message didrlnpt reach some or all of the intended recipients.

. Subject: Datamaster
Sent: 12/4/2014 9:43 AM

The following recipient(s) cannot be reached:

dmr@naps.com on 12/5/2014 10:14 AM -

Could not deliver the message in the time limit spec:n“led.

contact your admlnlstr'ator‘.
<mail. utyofyoungstownoh com #4.4.7>-

Please retry or




YFrom: : : Butler, Brian :

— Sent: e - ——Monday, December-08;2014 9:38 AM—— e —_— ——
TJo: : 'Dave Radornski' '
— —Subject: - ——--——————RE:BAC Datamaster- — - -~ — - o e e s e e

Okay, thank'you for the fast reply. Please be advised that this matterisa current pen_dihg Internal Affalrs
investigation. Please keep this informatioh confidential with anyone else that may contact you to inquire about it {other
Officers, media, etc} until my investigation is complete.

From: Dave Radomski [mailto:dmr@npas.com]
Sent: Monday, December 08, 2014 9:10 AM
To: Butler, Brian

Subject: Re: BAC Datamaster

Yes.
On Dec 8, 2014, at 9:08 -AM, Butler, Brian wrote:

The machine has since been unplugged and stored. Would this prohibit the last ticket from being printed?

-)gom: Dave Radomski [mailto:dmr@npas.com]
Sent: Monday, December 08, 2014 9:07 AM
To: Butler, Brian '

Subject: Re: BAC Datamaster

Lieutenant Butler,

The BAC DataMaster, as configured for use in Ohio, is not configured store test data, Data collection is
disabled per the direction of the Ohio Department of Health.

The most recent copt of an evidence ticket is assessable if the copy button is pressed so long as power to the
instrument has not been removed.

If I can be of further assistance, please feel free to let me know.

Dave Radomski

On Dep 8,2014, at 8:57 AM, Butler, Brian wrote:

)Mr. Radomski,

| am currently conducting an Internal Affairs investigation where | am attempting to access previous testing data from
our BAC Datamaser {serial number 950414) at our Police Department. | spoke with the head of our T raffic Division




(Lieutenant William Ross)}, who informed me that the machine does not save any type of data in its internal memory
form previous tests. . -
j called Guth Labs who advised me to call your company (National Patent), who is responsible for manufacturing the
— machines—.—l-called-t—his—merning—and-spoke with C_hupk in service who advised me that this machine does notstoreany
type of internal data from previous tests.

te? Having clear documenitation of

Cou}d you please reply to this email in order to confirm that this Information is accura
this is cructal to the Internal Affairs investigation. :

Thank you for your assistance with this matter.

Lieutenant Brian Butler

Staff Inspector

Youngstown Police Department
116 W. Boardman Si. '
Youngstown, OH 44503
330-742-8948

FAX 330-744-7452

Jieutenant Brian Butler

‘Staff Inspector _
Youngstown Police Department
116 W. Boardman St.
Youngstown, OH 44503
330-742-8948

FAX 330-744-7452
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“=4TE OF OHIO, CITY OF YOUNGSTOWN

) Q)

INTHE -YOUNG,S.TOW‘N MUNICIPAL COURT
" MAHONING COUNTY, OHIO

cAsENO: [ ('f WO S A |

)
) Plaintiff )
e -y JUDGE:— ROBERTMILICH ~—
vs. : B! : ’
e e = Y - CRIMR. 11 PLEAAGREEMENT T T -
Joseph & 1&126% | ) (Offenses committed on of after January 1,2004)

Defendant ) - ' _
h :TGSQQH ;\:Iﬁ—??éc‘}j : . belng before this cout with my counsel,

. understand that | am charged with the following offenses and wish fo

Attorney

withdraw my previous plea of not guilty'and enter a plea of _
(GUIL D CONTEST}Yo the following original(0) / amended(A) charges: - C e
; misdemeanor 1 2 3 4 Unc!as_@

Count 1L:&(j{ﬂ\) b5 Coilfv] /(_'5 fapursuant fo Q3

Count _{(O)YA)
Count ___:(O)(A)

# further understand that said-gffenses are pu
Classification

MISDEMEANOR 1.(M1)

MISDEMEANOR 2'(M2)

MISDEMEANOR 3 (M3)

MISDEMEANOR 4.(M4)

MINOR MISDEMEANOR (MM) -
LLASSIFIED MISDEMEANOR(DUS)

]

, pursuant to s misdemeanor 1 2 3 4 Unclass MM
, purstant to - i misdemeanor 1 2 3 4 Unclass MM
purst : g :
nishable pursuiant to ORC 2929.24, 2929.28 as follows: S‘;SE A % é;’&?
Maximum Confinement  Maximum Fine mr om Sz
R - Xw O 25
180 days - $1000.00 er 1 23 £
g0days - - $750.00 N S;é;s’%;’-_
60 days . $ 500.00 Q= =N
30 days ' $250.00 es o2
None . $ 150.00 A W 2§
500 hours community service  $1000.00 ~ = 8 &+

 Additional sanctlons include but are not limited to the following: day reporting, house arresf, community service, drug freatment,
intensive probation supervision, monitored time, alcohol or drug monitorihg, a curfew term, requirement to obtain employment,
offender education, victim offender mediation, suspension of privileges to operate a motor vehicle, counseling, financial sanctions in
addition to fines, restitution or any other sanction the court deems appropriate to discourage future similar offenses.

The State of Ohio moves to dismiss the following:

Count

Count

Count

Count

- 1. My counsel has advised me and | fully understand the nature of the charge(s) a@ainst me and the elements contained therein. !
am satisfied that my counsel has done what | have requested in my defense, and | am completely satisfied with. the legal
representation and advicg | have recefved frommy counsel. . . . L oo :

2. | understand that by my plea | waive certain important and constitutional rights, including my right to a jury trial; my right to
confront any-and all witnesses against me; my right to have compulsory process for obtaining witnesses in my favor, my right to
require the State of Ohio at trlal to prove my guilt beyond a reasonable doubt on each and every element of the offense(s)
charged; that at no time, at trial or otherwise, can | be compelled to testify against myself, and if | decide not to testify, no one can

comment on my failure to testify.

3. | further understand that the court, upon acceptance of my plea, may proceed with judgment and sentence i:mmediately stibject

to the potential penaities listed above. 1 further understand that the court may accept or reject all or part of the State of Ohio's

¢ pnecing recommendations.
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CourtView Justice Solutions - eAccess

14TRD05562Y
Case Type: OTHER TRAFFIC
. Gase Status: CLOSED
File Date; 11/29/2014

" Case Judge: JUDGE, ADMINISTRATIVE
- Next Event:

Al intormation l

Page 1 of 2

Party Information

SLATTERY, JOSEPH K - DEFENDANT

poOB 08/06719560 i
bon {Alias E

Party Charge Information -

More Paity Information

Farty Name SLATTERY, JOSEPH K - DEFENDANT _

TRAFFIC CONTROL LIGHTS

Charge # 1 " 45111381 MINOR MISDEMEANOR -
Orlginal Charge “4511,12#1 TRAFFIC CONTROL LIGHTS (MINOR  Ticket# “K1B047 T
MISDEMEANGR) - : S Blace of Offense
Indicted Charge Amended Charge _ ipate of Offense 1442682014
: . |Complalnant - ) : : i

Senténging Informafion |

Party Namg SLATTERY, JOSEPHK - DEFENDANT

OPEN GONTAINER

Charge #2 v 4301.62 MINOR MISDEMEANOR ) .
Original Charge 4301.62 OPEN (}ONTNNER (MINCR - [ Ticket # Kiso47
MIS_DEME&NOR) oo . o Place of Offense .- -

Indicted Charge Amended Charge Date of Offense” - 11/28/2014

‘IComplainant .

Sentencing Information}

Ticket/Citation #

Gitation #: K13047 - YOUNGSTOWN POLICE DEPARTMENT

‘Offense Date  11/28/2044 7

Agency

YOUNGSTOWN POLICE DEPARTMENT

Speed Cited - Speed Limit

Event; TRAFFIC ARRAIGNMENT
Date; 1216112014 Time: 2:00 am
Judge: JUDGE, ADMINISTRATIVE  Location: ARRAIGNMENT COURTROCH

Result; PLEAD NO CONTEST/GUILTY JUDGE

Officer ~ - WASENER, THOMAS(1136) Location MAHONINGSTEEL
Second Officer  Complalnant - Insured/Proof - NAccident
. Work Zone - Haz Hfat
Points 2Priors
|License Taken = N .
Drivers License RPOB3476 Plate EPK35718State OH :
Explraticn Year 2602Type PASSENGER
State CH Style . TOYQTAGator - WHITE
Type -
Events
Date/Time ~ Looation Type ~ Result  EventJudge
_42/04/2014 09:00 - ARRAIGNMENT TRAFFIC PLEAD NO CONTESTIGUILTY JUDGE,
AM + GOURTROOM ARRAIGNMENT JUDGE : ADMINISTRATIVE
Docket information
Daté Descriptloﬁ Docket Text Amount
11/29/2014 HEARING SCHEDULED HEARING SCHEDULED

B

1112672014 TICKETi’COMPLAiNT FILED

4112872084  TICKET/GOMPLAINT FILED

TICKET/COMPLAINT FILED
COUNT 1 TRAFFIC CONTROL SIGNAL 4511.13
COUNT 2 OPEN GONTAINER 43(1.62

TICKET/COMPLAINT FILED




CourtView Justice Solutions - eAccess

Page2 of 2

Date Description Docket Text Amount

12012014 FINE FINE : o - $0.00 -

Charge #1: TRAFFIG CONTROL LIGHTS Receipt: 100386 Date: 121012014 )
42/01/2014° COURT COSY COURT COST Receipf: 100386 Date: 12/01/2014 $0.00
FinancialSummary © . _

Cost Type Amount Owed Amount Paid Amount Adjuéged Amount Quistanding -
cosT $79.00 $79.00 ' $0.00 $0.00
FINE $25.00 $25.00 5000 $0.00

$104,00 $104.00 $0.00 $0.00
Recelpts
Recelpt Nunther Receipt Date Received From PaymentAmmJnt
" 100388 1210172014 SLATTERY, J(_)SEPH K $104..00
' : $104.00
Case Disposition
Disposition . - Date. Case Judge
120212014

 JUDGE, ADMINISTRATIVE

AJ-TRIALUHEARING JUDGE (INCLUDING SINDOVER,DEFAULT -




‘R1 - did It. kelty tell you to not charge joseph slattery with ovi? yes :

R3 - d/y tell It kelty that due to liability you could not let joseph slattery drive
- from the traffic stop? yes - ‘ o

R2 - did It. kelty tell you to only write joseph slattery a citation for red light and
_open container? yes :




R1 - on the phone, do you recall telling wisener to not charge joe slattery with 7

an ovi? no

R2 - on the phone, do you recall tellmg wisener to only cite joe slattery wnth red
light and open container? no

R3 - do you recall, before getting to the station, tellmg wisener to only issue a
redlight and open container to joe slattery? no




December 11, 2014

To:  Officer Thomas Wisener
From: Chief Robin Lees

. Re: InternalAffairsCase‘1479,5'

foieer Wisener,

Pureuant'to Internal Affairs Case _1?1-95, you, are hereby ordered to submit to a po!ygraph'
examination in order to verify statements made -to Intemel Affairs. The examination will take
p!ace on December 17,2014 at 9: 00 a.m. at Poly-tech Associates Iocated at 1185 South Main
Street Akron, Ohlo 44301. You may drive a City vehicle to the exammatlon Please ensure that
you are on time for the examinatton Fallure to follow this order wnll result in dlsmpline up to,

and including termination,

: Si.ncerely,

Robin Lees
Chi.ef- of Police




December 11, 2014 |

To:  Lieutenant John Kelty
From: Chief Robin Lees
Re: Internal Affairs Case 14-95

Lieutenant John Kelty,

Pursuant to Internal Affalrs Case 14-95, you are hereby ordered to submitto a polygraph
exammatlon in order to verify statements made to Internal Affairs, The examination will take

- place on December 17, 2014 at 9:00 a.m. at Poly-tech Associates located at 1185 South Main -
Street Akron, Ohio 44301, You may drive a City vehicle to the examination. Please ensure that
you are on time for the examination. Failure to follow this order will result in discipline, up to,

and including termination.

Sincerely,

~ Robin Lees
. Chief of Police




Incident #

INCIDENT REPORT " YPD - Youngstown Police Department
PD2 Youngstown, OH 44503 14-085345.1
‘ : Report Type: _Case Report
woateand Time Date and Time Oceurred On Between Date and Time Dispatched | Date and Time Arrived | Date and Time Cleared
~| Reported — S R - ' :
117282014 17:29 11/23/2014 l’i 29 - 112820141729 11282014 1729 —| - 112820141826 |
FTocaton  Mahoming — —~ o mmmo oo | ZipCade 44509 ] Geo Code T Be 207 |
Location | 1) Street Method of Operation Suspecled of Using
Type 192 - . :
Offense Description and Crimlaai Code No. Completed Hate/Bias - Domestic Violence’
Supplemental Report PD - 4 Yes o BiasNot Applicable No
Weapons Used Burglary/B & E Method of Entry/Exit Tools Used: Criminal Activity
Enfry: ’ Direction: ' :
Exit: r Direction: Type of Securify:
Entry No, of ’
Method Premises
Entered
Entity # 1 Alias Address Phone
Slattery, Joseph K Jr. 147 § Maryland Youngstown, oH 330 5067521
i _ 3 44509 :
Entlty Type | PO -Prope Owner :
Sex Race Comp, Age DoB “Het. Wgt, | Hair-Cotor | Hair Style Facial Hair Eyes’
Male White ' 54 8/6/1960 ’
Hat Shirt Coat Pants Shoes 1 : Glasses
.“‘.mp!oyexijchpul . Occupation/Grade Address Business Phone -
SSN Aleris Resident County Country Ythnieity
: Mahoning . UsA Unknown J
Property Beer Can - Empty :
Status  Rvidence :
Quantify Measure © Count Proporty Descripfion - Serial No/Model No.’ Vaiue Date Retovered
' - i 120z : T 000 1
Owner Licénse No. State | Auto Year Make Modei } Body Style Color
" Ol - Slattery, Joseph | ‘ ' Busch Light '
KJr. ' :
Tag Number
*CASEM 085345. ‘1*

—

Property Beer
‘Status  Evidence = ‘ : , . .
Quaniity Measure Count Property Descripfion : . Serial No/Model No. Value Date Recovered
7 "1 .| Suspecicd Beer 000 i
e Owner ~ License No, | State Auto Year | Make - Model | Body Style l Color
01 - Slattery, Joseph - ' \ '
: Kdr, \
)
PD-2  YPD - Youngstown Police Department -- 116 W Boardman ST -- Youngstown, OH 44503 . 330 747-1911
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Incideht #

- YPD - Youngstown Police Department
14-085345.1

Youngstown, OH 44503

INCIDENT REPORT
PD2

Tag Number

‘CASE14-085345.2"

Narrative: - Car 109 Officer Wisener observed the driver of a white Toyota Tacoma fail to obey the red traffic
signal at Mahoning Ave at Steel St. This officer activated the overhead emergency lights and the audible siren.of
marked Car 109 and conducted a traffic stop on' Mahoning Ave. near Glacier on the white Toyota Tacoma with Ohio
registration EPK3571, This officer made contact with the driver later identified as Joseph K Slattery Jr. This officer
observed an open-container of beer (later identified as Busch Light) on the driver's floor. After conversing with

| Slattery Jr it was concluded that he was not impaired, the vehicle was released on scene to another licensed driver

and Slattery was issued a traffic citation for Failure To Obey A Traffic Signal and an Open Container.In A Motor
Vehicle. The empty becr can and a sample were collected and logged into evidence in the YPD Evidence room in

the refrigerator.

Means I Motives .I Call Source _ Officer nitiated
See Other Report; | - . . .
REPORTING OFFICER "APPROVED BY OFFICER | APPROVED ON DATE AND TIME | Divislon Assigned
Wisener, Thomas Car, 201 11/28/2014 02:36 ] 4 Traffic
ASSISTED BY OFFICERS |
)
X
PD—2  YPD - Youngstown Police Department -- 116 W Boardman ST -- Youngstown, CH 44503 330 T47-7911
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—- Filtered By Information-Set-And Role--- — ——— -~ - o= o T

)NetRMS AUdlt Repor‘t ' 12/09/2014

Records From 11/2812014 To 11/25/2014

Date : User Information Set " Role Location .StationIP Detail
41/28/2014 3:39:61  Car, 203 Case Files © . C-Creals Secure 172.31.2.34 Created gas?4 )
) ) 0 )

[Fa ‘:fﬁﬁ
Crealed Case
No,:14-085236

172.31.2.12

Case Files

‘11128/2014 12:586 Car, 105a

14348920t
Groated Case
No.:14-0 085267

'Cfé_ated Case .

G - Create
No 14(}&5@2}}4

Secure

Created Case
No.i4 085‘.’5_03_

Sec-ure

C- Greale

Created Case
No.. 14 085315

172.31.2.12 Created Case

“C - Create
... No:14085326

Secure

gzl =
11/28/2074 4:19:11  Car, 1052

G- Create ure 31.2. Created Case

72812014 456:00  Car, 106 Gase Flles
. No.:14-085336

Secure

C -Create

Created Case
_Neo.t 14 08534

'_;CﬂréEt'e_d'cE%e
No.:14.085373

=15 PR
" Created Case
N 14 085345

Created Case
No.:14:085396 __

Secure

C - Create




“~Date User
- 111/2912014 12:32:17 _Kearney, Linda_

Information Set
Case Filos

4412072014 6:20:48  Car, 209
PM

Case Files

Case Files

Role
C - Creale

C - Create

G - Create

G - Create

- C - Create

Secure

reate  Secure

c- Create¢

Location
Secie

Secure

Secure

Secure

Sscure

Sacu e

e et
172.31.2.31

Station IP
192 168, 2 92

172.31.2.10

==
192, 168 2103

192.168.2.103

172.31.2.26

P

Detail

-Croated Case
_No.:14-085425—

Created Cése
No.;14-086457

__,Jh;_
Created Case
No,:1i0_§_5497

“Croated Case
NO 14 035508

Created Case
No 14 08553Q¢

: Creats—d Case
No.:14-085540
t:‘—"'*'_q%

oaA4E0
Crea!ed Case
: ’No 14_085564

Creatéd Gase
No.:14-085573

"Created Case
NO '14-085590

Created Casa
No, 14-085579

Created Case
No. 14-085593




INetRMS Audit Report | tansk0ts
Recoids From 11/28/2014 To 11/20/2014 :
- - ~— FliteredBy Information SetAnd Role-—— - ——-—————— = - =T -- e - -
Date _ User - Information Set Role - Location Station IP Detaill
14/28/2014 8:02:21  Car, 201 Case Files D-Delele  Sscure _17231.2.48 . Deleted Case #: 14_—985345
}




SUPPLEMENTARY REPORT  YOUNGSTOWN POLICE DEPT

YOUNGSTOWN OHIO . -
*/ SUBJECT: AUDIO REQUESTS FOR INCIDENT 14-085345_ - REFERREDTO:LTBUTLERJA
S ;_DATE:;-.12L1,0120.14 . TIVE: 1820HRS_. . - ,INCIDENT.NUMBE_R;44.{)8'5345...' SR

Narrative:

On December 2, 2014 when arriving at Wwork on my desk were requests from the media and a note for copies of
the audio reguest referring to incident 14-085345 a traffic stop that occurred on November 28", 2014 on-
Mahoning Avenue, |, Sharon Yambar, contacted Lt Butler who stated to have copies made of the incident left for
him and the media. At that time | made the audio recordings of what | believéd was the entire Information felating
to that incident. On December o' 2014 my direct boss Sgt Swanson advised me upon entering the 911 Center to
contact Lt Butler again and was then advised that all Gaptalins office phone traffic and all other lines involving the
Captains office for November 28, 2014 needed to be tagged and burned onto a GD immediately. | then went
through all Radio telephone traffic lines and made a CD of them for the times between 5:30p-10p. -

It was never my intention to omit any information from the initial audio requests pertaining to incident 14:085345.
At the time the CD’s were burned for both Internal Affairs and the média on December 2, 2014 1 truly believed they
were complete and in their entirety, It is not a standard practice to tag all Captains office lines pertaining tfo a
traffic stop and | was unaware until the news media coverage of what the request was in reference to.

Title: 911 Supervisor Badge #: N991
Date: December 10, 2014 Time: 1338HRS

- Report By: Sharon Yamba '
 Officer Signafﬂ;c_a\: - e




@oo1/001

12/02/2014 20:38 FAX

REQUIESTER PHONE:

CbircocEesrad T ooriicr

 DEC-OE-4Re14 16:449 From:Younesiswn B-1-1
| ,

ITQTA2REDEI T 2R TAZSATE

REQUEST FOR AUDIO RECORDING

T . o Youngstown Poilce Department — Pallce Chitel

REQUESTER NAME:

T e Fom S T n L

TODRY B DAaTE:

AT Sy L= ol < 2 N

=29

ae e awe 3 B ETRE

A e

The Cily o YOUNGSIOWN provivdas s Jorm. io mEgrager he pubis records request wocess more
wrhclently, & enhancs the akility Lo reply by helpmg 1o avoid dalays and eanfusion, Tha Svailabitiog
o publc records & gl lrnilod by of candintones o campletion of thes. form. A ardren reguest for
rest-chrchs 1 ril mantatory ang you may decing i ldentify voursedl. IF you do nol want 1o maka a
W B FEQLIRET. ur dia aol want to roveal your idondity. ploose zall the approprioie Cily oihca.
deparbment or dension H you choose 10 uge this fomrn, phasse provige speciivc details about whal
you weant | meduding Gmeframes, ocatiary, e, {(# apohcabls), You meEy wWite on the [ack ol 1w

ey ol micCos SRy

okt T30t

tops-ledeorm LOrakicor.

M OHERIR T Tk

| <k

Cr Renastn B rodquosts

- Matuce of recording requested

VB 0% TR gﬂ&.ﬂh-

Fecornding Pade By

| Relessad to

Releassd Hy

Fonce Ghmet's b&u.u..céﬂ_n_. tor FAaleagse:

A X . &
b;%\?-mﬂ-

— I.
i ] Citizan Gomgigiey |
§ 1 Traffic invesrigation
T 1 Criminmal invesiigalion -
{ T 1nLernal Affairs invssligabon

L} Cril Saser ERW&M

LA Other {explain}

1 Radio Traftc Only .
[ 1 Teiaphnonu Convarsafons Only
[ Both Radlo and Telephorme Tralffic

Nomgneasd (S Dayg) )

Dﬂg-VR.M /Y Twne: Ncﬂ“\y\ﬁ

~ Drate

e s & meg W au T .

Poagozl L



o

REQUEST FOR AUDIO RECORDING
. |

ST " Youngstown Police Department == Police Chief

o igusternawe /T fort e A
17—/'_:1 ra v

REQUESTER PHONE:

T L
TODAY’S DATE: | /GLIA—/_/ / f/

The Cily of Youngstown provides this form to manage the public records request process more
efficiently, to enhance the ability to reply by helping to avoid delays and confusion. The availability
.of public records is not limited by or conditioned on completion of this form. A written request for
records is not mandatory and you may decline to identify yourself. If you do not want to make a
written request; or do not want to-reveal your identity, piease call the appropriate City office,
department or division. If you choose to use this form, please provide specific details about what
you want, including timeframes, locations, etc. (if appiicable). You may write on the back-of this
form if necessary. - ) C- ‘

incident Date: // /,lg // 5/
Incident Time: /‘7,?_ /?"‘4 £ .
b cidentiocaton: /52 5 Mk/ OALA
© Incident Type: //‘?LW& 7 72/,&

Reason for request:

] Citizen Complaint

1 Traffic Investigation

] Criminal Investigation
] Internal Affairs investigation
} Civit Case

]

{
{
[
L
[
[ 1 Other (explain)

[ ] Radio Traffic Only
{1 Telephone Conversations Only -
[ ] Both Radio and Telephone Traffic

Nature of recording requested:

When is cqpy- needed: _ ASAP._ "~ Normal (5 Dayé) T

‘ F{ecofdfng Made By: | ' ‘ f%rm é A | Date: M s lff ime: 208 7ﬁ /’O
Released to: | ' | : ___Date ' '
Released By:

) _ Police Chief's Approvat for Release:




. Youngstown Police Depaﬂment
Rure 12/02/2014.16:12:09 . CALL SHEET Page 1 of 1

} _—Cail No.: j40000b8812? Type: Traffic Stop Date/Time 11/28/2014 17:20:49

~ _Incident _ 1535 MAHONING AV
. Address:  YOUNGSTOWN ' N
e -—Cross - St/intersect: - HALLSHEIGHTS AV-& GEACIER AV - - -+ —- im0 o
_Lic. State: OH  Lic. Plate: EPK3571

Beat: 207 Police Beat 207 Zone: 028 GEOTRAC 8026
How '
Received:
No. of
Cccupants: License Class: - . Color{s):
Make: ’ Model:
Report No.: 1-14-085345 : '
Dispatcher 0000
Comments: WHITE TACOMA
1-0CC
Disposition: 30-04 TRAFFIC STOP W
Disposition ' ‘
Comments:
Unit ‘Date Time Status  ~ LogEntry
- 1138 11/08/14 17:20:49 Traffic St . 1535.0 MAHONING AV YOUNGSTOWN
~ _INCD 11/28/14 17:29:49TFS Traffic Stop - 1535.0  MAHONING AV YOUNGSTOWN -, -
) . _ ' WHITE TACOMA _
10CC
1137 11/28/14 17:43:40 Dispatched 1535.0 MAHONING AV YOUNGSTOWN
1137 11/28/14 -17:43:40 EnRouts 1535.0 MAHONING AV YOUNGSTOWN
1137 11/28/14 17:43:410n Scene  1535.0 MAHONING AV YOUNGSTOWN
1039 11/28/14 18:26:46 Dispatched 1535.0 MAHONING AV YOUNGSTOWN
1039 11/28/14 18:26:46 EnRoute 1535.0 MAHONING AV YOUNGSTOWN
1039 11/28/14 18:26:460n Scene  1536.0 MAHONING AV YOUNGSTOWN
- 1137 11/28/14 19i06:41 Cleared 1535.0 MAHONING AV YOUNGSTOWN
1039 11/28/14 20:12:61 Cleared 15350 MAHONING AV YOUNGSTOWN

1136 11/28/14 21:30:08Cleared  -1535.0 MAHONING AV YOUNGSTOWN
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FEB-1-2811 ©2:18P FROM:

-Supsery[sor to s

" TO:POLICE CHIEF

 REQUEST FOR AUDIO RECORDING

This le&ar "servé's a8 a request to obtalr & copy of tha audlo recordings of ihe below described
incident racorded by the Dynamic Instruments Digital Voice Logging System of the Youngstown
Police Departrent 811 Center. When the audlo recording is completed you wiil be notified by

- ~phone thet the requested information Is available for pick up, We are levated in Cily Hall, 26
_Bouth Phaipa Strast, Youngstown Ohilo, 8™ floor, Call 330-747-7811 -and.ask to.speakto the 811 -
ap of an audio recording request, Recordings are avaliable for

a the pl

Piy

TO:- . Youngstown Police Department ~ Pollce Ghisf

REQUESTER NAME: )*€ Gorvan
| REQUESTERPHONE: 3507 (gl /332~ 7> I97) el oo
_ TODAY'S DATE: 7/2”0‘“"/ y__ o

plek up 24 hours-a day, including Holldays and weskends.

tﬁcqunt Date:

Bt A

Incldent Time:

inoldent Looaton: + VN o ho:

ERY

Y A .
\nd, (N Sz (;/uu eSe

Ine[‘dent-Typé: / L:/-— o ?Sé ?“7/5'— '/

~f

Reason for request:

Nature of recording requested.

When is copy needed:

Recprding Made By:

- Released to (Slgnature/Printad)
Date Released: )

Released By: -
Investigating Division Commander:

Police Chlef's Anproval for Release:

{1} cit!_i_en Complaim
{ ] Trafflo Investigation
] Criminat Investigation

E ] interpal Affairs Investigation
[ ] Ciylf Case _ '
[Mﬁr{exgialm : /bw_ @

[ ] Redio Traffle Only
| 1 Félephone Conversations Only

Both Raynd Telaphons Trafflc .
ASAP. I/ Nomal( 3 Days or less

it

By a Specific Date:

Time:

—ETTT—

D_ate:




Youngstown Police Department
Daily Schedule

B-Turn
I ’i‘tainl J r Liouterant. ] LT Kelty 943** 6th Day ** | -
rours:] 12302030 His. | Day of tig Week:| — FRIDAY | — Date: — ~ 11/2812014 -
__Radio |- -—--—-Morales 1121 . - - Desk |-~ D. Fields C1131 (2p -9p}- inside |--- — - - -
o Rice C1133 (7p-2a)
Index Garriga C1130 (12p-7p) K9
" Cruz C1132 (5p-9p) Partner

Wagon ' Houirs:

Beét Car Officer 2nd Officer Beat | Car } Officer 2nd Officer

101 D/S Pasquale** 201 D/S Gaitanis 1076

102 | 202 | | ]

103 Kay 1143 203 | - Kis 1133

104 Curry 1131 204 Skowron 1125 -

105 Staley 1129 205 Awad 1123

106 Bonilla 923 . 206 Garling 1140

107 207 Edwards 1137

108 208 Chaibi 1039

09| Wisener 1136 209 Burnich 1145

110. ~ 210 '

K 654 Bailey 1117 1400- 2200 K—9 655 .Shields 1130 1600-2400
Beat| Downtown Beat| Traffic Details | | Beat Detall Officer(s){ | FTO Assigned PO
DT-1 320}

DT-2 321
DT-3 322
DT-4 323
DT-5 323

Officers Day Off { Supervisor/Clv Day Off Vacation Military Leave Holiday

Bokesch 1007 |- Lt Welsh 1015 Rutland 1060 ‘ Gaetano 1138 PS

Johnson M. 1091 D/S Barber 1044 Ferreri 1134 '

S. Burton 1092 Gasior 1025
Kenney 1096 Wiser C1114 D/S Dellick 861

- Giovanni 1097 Sick AT S/D Other

Johnson D, 1104 : ) Carfolo 1127 FMLA

Anderson G. 1115

Beat | Time Blockwatch "Cocation

+—




: . _ Youngstown Police Department o
' Run 121012014 8:10:22 i CALL SHEET Page 1 of 1

Call No.. 140000088127 - Type: Traffic Stop Date/Time . 11/28/2014  17:29:49 .

Tincident 1535 MAHONING AV oo T
__Address: YOUNGSTOWN .- - ‘
Cross St/Intersect.: HALLS HEIGHTS AV & GLAC!ER AV
"Lic. State:. OH  Lic. Plate: EPK3571 A
. Beat: 207 Police Beat 207 one; 026 GEOTRAC 8026_
~How ) : .

Received:

No.of . :

Occupants: License Class: ‘ - Color(s):
Make: ' Model:

Report No.: 1-14- 085345

Dlapatcher Q0G0 )

Comments; WHITE TACOMA
1 QCC

Disposition: 30-04 TRAFFIC STOPW .

Disposition
Comments:
Unit Date Time  Status Log Entry
1136 11/28/14 ;7:29:49 Traffic St 1535.0 MAHONING AV YOUNGSTOWN .
_INCD 11/28/14. . 7:29:49TFS Traffic Stop - 1535.0  MAHONING AV YOUNGSTOWN - -
. S : WHITE TACOMA
1 OCC
1137 11/28/14 17:43:40 Dispatched 1535.-0 MAHONING AV YOUNGSTOWN
1437 11/28/14 17:43:40 EnRoute 15356.0 MAHONING AV YOUNGSTOWN
1437 11/28/14 A7:43:410n Scene  1535.0 MAHONING AV YOUNGSTOWN
1039 11/28/14 18:26:46 Dispatched 1635.0 MAHONING AY YOUNGSTOWN
1039.  11/28/14 18:26:46 EnRoute 1535.0 MAHONING AV YOUNGSTOWN
1039 11128_!14'. 18:26:46 On Scene  1535.0 MAHONING AV YOUNGSTOWN
“$137 11/28114 - 19:06:41 Cleared 1535.0 MAHONING AY YOUNGSTOWN
1039 - 11/28/14 20:12:51 Cleared 1535.0 MAHONING AV YOUNGSTOWN

1136 11/28/14 21:30:06 Cleared 1535.0 MAHONING AV YOUNGSTOWN
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