Austintewn Local Schoals
Vincent Colalnea
Superintendent

700 S Raccoon Road

Austintown, Chio 44515
330-797-3900 Hxt. 1510
330-550-2966 (Cell)
veolaluea@austintownschools.org

“We provide an inspiring educatlon that streapthens and prepares var students for unlimited fulure epportanities.”

March 25, 2018
Vin Certified Muil, Return Receip? Reguested ond Hund-Delivery
L —

Re: Notice of Paid Adminisirative Leave of Abgence

Dear Mr, Kelty:

Effective immediately and continuing until further notice, you are being placed on a
paid administrative ieave of absence pending an investigation into potential miscondust
including potential misconduot involving alleged inappropriaste comments andfor conduct
regarding students; alleged itappropriate comments/conduct involving staff members, and
allaged inappropriate conduet involving handling of student discipline. You will be on home
assignment during your regularly-scheduled work hours. During these hours, you must make
yourself available to tmeet with the Board ot administration should the need arise, 1T you are
contacted by me during work hours, you ate expected to answer the call or promptly respond
1o any text or ematl,

While you are ¢h hotne assignment, you ate not io conduct any business on behalf of
Austintown Local Schools unless specificalty directed by me to do so. In addition, you are not
to have any contact or comnyumication with staff, stndends or parents unless specifically
authorized by me. These prohibitions apply o communications in elecfronic format and any
form of remote access. Finally, vou are not to be on schoel district property at any point
without my permission,

Failure to sbide by these directives will be considered insubordination and could lead
to disciplinary action including termination. Finally, you sie reminded of the District’s
anti-retaliation provisions.




Tim Kelty

IEP

Sexual Gift at party - unprofessional

Top off - unprofessional

. B ot so BB comment to a student
Generat uses of profanity

RIS




Ohio Revised Code 3319.313 and 5126.253 requives public and non-public schools, including county
DD boards and community schools, to report to the Superintendent of Public Tnstruction the name and

a factual statement of any license holder who cngages in professional misconduct.

A, Please select the type of education entity yon are:

® School District

O Educational Service Center
O Cormmunity School

O DD Board

C Other |

School Disirict Name
Address

Contact Person (Name and Title)
Telephone Number
Fax Number

Email Address

B. Educator's Information
Name

State ID

Date of Birth

Most Recent Position

Current Employment Statos

Rducator's Home Telephone Number | NN

Educstor's Home Address

[Avstintown Local School District

700 S Raccoon Road
Austintown Ohie, 44512

Vincent 8. Colaluca, Superintendent

13305502066

[3307928625

[veolaluca@austintownschools, org

[Timothy Eelty

[OFT1161303

[16/21/1966

[Principal at Austintown Blementary

[Emploved (end of | vear administrative contract)

* Ohio Revised Code 3319.313 requires that the social security number of the employee be provided. 1f the Office of Professional
Conduct requires an smployee’s soeial security numbet, you will be contacted to provide it, Should yon submit a PDF of this form
vig email, due Lo securily concems, please do not include the employec's social seourity number in ¢ither the form or the etnail,




C, Why ave youn reporiing this educator? (Check all that apply)

I The emplayee has plead guilty to, has been found guilty of, or has been convicted of an offense in
Ohio Revised Code 3319.31 or 3319.39, and/or

[ The employee has been terminated or non-renewed or you have initiated termination or nen-renswal
proceedings becanse the educator has sngaged in "conduct unbecoming” the profession ot has
committed an offense under Obio Revised Code 331931 or 3319.39, and/or

L1 The employee has resipned under threat of teemination o non-renewal, and or

L1 The employee resigned becauge of, ot in the course of, an investigation regarding an act unbecoming
the feaching profession or an offense described in Ohio Revised Code 3319.31 or 3319.39, and or

i The employee has engaged or may have engaged in conduet unbecoming to the teaching profession.

D. Please provide infoxmation concerning the incident involving the educator (Le., the type- date, and
place of the conviction or conduct that may be desmed "conduct unbecoming”; describe what prompted
digciplinary action by you; describe what you were investigating that lead to resignation or non-renewal,
cfc.)

Please fecl free to attach any information that you congider impottant (i.e., court records, investigation
reports, complaints, witness staternents, efc.),

The Superintendent received multiple comiplaints of about a Principal at Austintown Blementary, M

Timothy Kelty, Attached are the teachers fogg that were tuned into the administration.

Altached Documesnts

1. March 27 - AES Guidance Counselor Penny Callaban notes about Mr, Relty and his nmpproprlalc,
behavior,

2. March 29 - Superintendent Colaluca interview notes of some of the wiinesses (vesponse in blue)

3, March 29 - Letter to M. Kelty from Superintendent Colaluca placing Mr. Kelty on administrative leave

for investigation,

4, March 30 - Bmail from AES/ATS Assistant Principal Meligsa Malone about Mr, Kelty,

5. April 2 - AES Guidance Counselor Kelly Mills Notes

6. April 3rd - BOE Special Board meefing (Executive Session} to inform board of the sitnation with

Principal Kelly, BOT removed Superintendent as investigator and hired an outside firm

through the District's Attorney, Walter and Haverfield (Eric Johnson)

7‘ Ap1 il 10 & April 12 - Outside investigator interviewed stafl about the allegations with regards to Principal

Kelty

8. April 26 - BOE Board meeting (Exccutive Session with Attorney Johnson & Investigator)

9, April 30 ~ Principal Kelty reinstated by Board of Education (Superintendent Colaluca did not agree

to bring M, Kelty back to worlk)

10. April 30 - Lettor fiom Penny Callahan, AES Guidance Councilor, one of the staff that documented major

issues, Mrs, Callahan asked Superintendent Colatuca for a transfer because of 2 hostile work

environment.

11, March 1 - Letter from Superintendent Colaluca to Counselor Callahan granting a reassignment. -




Principal Improvement Plan

Kelty, Timothy S (OH1161303)

LEA: Austintown Local Schools (048298)
Building{s): Austintown Elementary School (038867)
Evaluator: Lenton, Thomas L (YU1008233)
Statug: Completed

The edueator comploted this forny o 12/22/2017 2:18:57 PM.
The evalualor compleled this fom on 12/22/2017 2:17:06 PM,

1, lmprovement Statement

Llst éptlac‘mc areas tor improvement as related to the Ohto Slandards for the F‘r ncipals Altaoh documentalton

1.1 Performance standard(s) eddressed-in this ptan:
Standards 1,2, 3,4, 45
1.2 Date(s) improvemant area or concern chgerved:

{ work dally with Mr. Kelty. 1obsarva him n all facets of dally operaﬂons at Austintown
Elementary School.

1.3 Specific stalemant of the concern: Areas of improvement;

The foliowing area's of refinement were tited on Mr. Kehy's 2016-20H7 OPES evaluation by
his evafuator Ms, Polish ;

1. Mr. Kalty is highly encuraged to become mare involved in the conlinuous improvement
efforts at the building and district level in the fulure.

, 2. Nir. Kelty should not anly conlinue to oreate a nutlusing learning enviornment that
addrasses tha needs of all children, but more importanily, model the professional condugst
thraugh actions and words that we expect our teachers to have as well,

3, Mr. Kelly is highty encouraged to not only altend collaborative meelins In the futurs, but
actively pariicipate and share aut ideas he ray have thatwould benefit the system, students
andfor stelf. Limitihg celi phoie use unless pertaining to'meeting at hand is highly
recommended. Being invoived In the creation of a master schedule that enables teacher
collaboration time Is critical to building a professional leatning community. Also pleass make

- sura instructional coach mestings are established at the start of the schoo! year and mest
regularly without prompling from diraciors or supervisors. The expectations are set and
raviewad at the haginning of the school year.

4. Mr. Kelly is highly encouraged o develop some paltnerships thal are aimed at improving
sludent achlevemteny.

5 M Keltyis highly ancouraged o be prasent at all building communltyflamﬂy engagemsnt
functicns,

2 Desired Level of Performance

Llsi spamilc measurab(a goals to 1mprova pertmmance 1ndtcate whatvwli be measurad 1or aach goal

1ofd . Dale Printed: 8/16/2048 10:10:21 AM




Principal Improvement Plan

Kelty, Timothy S (OH1161303)

2.7 List Goals:

%ea 1.3 - Spacilic statement of the concern: Areas of mprovemant listed above,
1. Attendance and particiapation al TBT, BLT and DLT meetlngs.

‘ 2 Observations of professional intaractlons with students, staff, families and community
members.

3. Informal and formal observations.
4, Parnerahlps will be documented.

5. Informal and formal observations of engagement at avents. Also discussions of
atlsndance of thase events. ‘

2.2 Level of Perfotinance:

1. Aftendance and particlapation at TBT, BLT and DLT meetings.

2. Observalions of professional interactions with students, staff, families and community
membars,

3. Informal and formal observations,
4. Pamerships wilt be dogumented.

5. Informal and formal observalions of engagemeni at evonts. Abso discussions of
attendance of these events,

2.3 Beginning Dates:

| recalved the Final Bummative Raling of Principai Effactiveness from Mr. Kelly's evaluator
during the 2018-2017 school year on October 8, 2017,

2.4 Ending Dates:

The ending date of the OPES will ba in complianca with the GDE.

3. Speciflc Plan of Action

-'Dascr ba ln deiaﬂ spactﬂc plﬂns of actlun 'lhat must be taken by ihe Prlnclpa1 to Improve hlst'her perfarmance lndlcaleq
the sources of evidance that will be used to document the completion of the Improvement Plan.

* 3.1 Actions to be taken:

Note all information listed ab_uve.

3.2 Sources of Evitence:

2ofa - ’ : - Date Printed: 5/16/2018 10:18:21 AM




Principal Improvement Plan

Kelty, Timothy S (OH1161303)

Note all information lisled above.

4. Assistance and Professmnal Development

4 1 Prcfasslonal Deue!opmenl Daiai!a

Mr. Kelty wilt have access to his adminisirative colleagues in Principal Leadsrshlp Team
meetings for mentorshlp. He also will be granted access to professional develepment
oppartuniles to support his chgolng professional growth by atfending any designatad
professional development or FD of his cholcs,

5. Dates

5 1 Dale of Improvement Pian conference
10/20/2017

5.2 Date for.lhié Improvement Plan to be evaluated:
12/22/2017

Jol3 ) - . Dale Prinled: 5/18/2018 10:10:21 AdL




igs!};gmm Effectiveness

Kelty, Timothy S (OH1161303)

Final Summative Hating of Principal

LEA:
Building(s):

Evaluator: Polish, Janet (YIH012695)
Admin:  Paolish, Janet (YU1012595)
Status: Completed

The educalor complated this form on 6/13/2017 2:08:16 Pid,

Austintown Local Schools {048298)
Austintown Elementary School (035867}

The adminisirator completed Whis lorm on 6/15/2017 2:08:01 P,

1 Proficlency on Standardleducator Pe}rrormance

Pr?ncipai Performance Haung Hubrlc
Standard ‘i Overall

5 F’r?nclpa Performnnce Flatlng Rubrlc
; Standard 2 Overall

Prlnmpal Perforrnanca Rmmg Rubrlc
Standard 3 Cverall

Principal Performance Rating Rubric
Standard 4 Ovel all

Pf}l‘léi})a] Pa?fﬂrmance Hatlng Rubﬂc e e
Siandard 5 Overa"

Performance Rubric)

2. Student Growth Data .
Laasl Eff

1
- .
{Studem(?:rowth Measme of Lffect veness l

In&ﬂet,l

Cumula!lue Parrurmarsce Ratlﬁg (Holisiic Raﬂnq uslng

Davefoplng : Skilled Accompllshetl
X
X

N Abbr&u?iui&'”?"
NI

x
X
X

[EPETE. - L ——

Average Ahove % Mcsl Eﬂ' !

] i I X [

1of4

Date Printad: 10422017 4:28:15 PM




e Final Sumimative Rating of Principal
PES Effectiveness

| Kelty, Timothy S (OH1161303)

-
[9)

3. Final Summative {Overail) Bating

20l 4 Dale Prinled: 10472017 1:20:15 PM




Final Summative Rating of Principal
~ Effectiveness

Ry

Kelty, Timothy S (OH1161303)

Areas of relnforcement:
Mr. Kally ig highly encouraged to continue to altend PD
opporlunilies that focus on instruclion, espadlally on ihe K-5
Balanced Literacy Framowork and Bridges, 8o ho can
support stall In plansing and implemenling research-based
instructlonal best praclices,

Mr. Kelly is highly sncouraged fo conlinue @ mainlain & safe
schoo! environment through dally schoef opsrations,

Mr, Kelly is highly ancouraged to contiaue fo reach out to
potential incoming kindergarten shidants' parents to
prampta the Auatintown Local Schools and try to recruit
studenis back, Also, continug the professlonal ralattonship
wa fiave with our PTA,

sol4 [ale Frinlod: 501772017 4:20:15 M




Effectiveness

Final SBummative Rating of Principal

. Kelty, Timothy § (OH1161303)

i_Areas of refinetment.

[ ,
I Final Summaﬂve (Overatl) Ratlng

lmprovementplan required due io Insffemive final summative i No

rallng

lmplovament plan nliatod by Dialrlctl vé}a"'

| Improvnmant blan requlred dUe 0 SGM mtlng No

Mr. Kally Is fighly sncouraged io become mors Involved In
tha continuons improvement offorts at tha building and
dislrict leve! in the _fulure.

Mr, Kelty should not enly continue to create a nurluring
learning environment that addragses the needs of all
childran, bul more importantly, model the professlonsl
wonduct through acticns and words tal we eapes! ouy
teachers o have as well,

Mr. Kalty Is ighly encouraged ko not osly attend
colfaborativa maetings In the fuiure, but actively palcipate
and shave out ideas he may have that would banafit the
system, siudents andfor staff, Limiting cell phone use
unless pertaining 1o meeting at hand is highly
ragomilengad. Being Involved In the creallon of 4 master
schedule that enables tescher collaboratlon ime is critical 1o
bullding a professional learning coramunily, Also please
males eure nstructional coacl mestings aro sstablished al
{ka slart of the schaol year and mest ragularfy without
prompting fram directors or supervisers, The expsclalions
are sat and reviewad at the beginning of the school year,

Mr. ¥elly is highly encouragé to develop some parinerships
{hat are simed at Improving student achlsvement.

Mr. Kalty is highly encourage to be presant at all building
communily/family angsgement functions.

Ineffacﬂve f Davelopng t

Acnumpliahed

Sklled ¢
l
i

40f4
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